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Regional Operations North Headquarters Regional Operations East
1901 Napa Valley Dr, Suite 100 5655 Middle Road 2720 NW 6th St, Suite 302C
Little Rock, AR 72212 Theodore, AL. 36582 Gainesville, FL. 32609
Office: 501-765-0184 Office: 251-725-0200 Office 352-363-7652

Fax: 866-720-9834

October 30th, 2023

City of Gainesville, FL - GRU
Attention: Contracting Officer Authority

RE: Continuing Construction Management Professional Services for Minor Projects

To Whom It May Concern:

Thank you for this opportunity to express our interest in the RFP for the Continuing Construction
Management Professional Services for Minor Projects and for allowing me to introduce you to Gulf
Coast Underground, LLC. (GCU, LLC). GQU s unique in that we are licensed in the State of Florida as
both an Engineering Firm and as a General Contractor and have been in business for nearly 20 years.
We are a privately held firm which allows us to be flexible and responsive to the needs of our clients.
We have a truly dedicated team that prides themselves on building enduring relationships with our
clients and is empowered to work with you to immediately meet any challenge with an appropriate
solution.

GQU is headquartered in Theodore, AL, providing us excellent access along the 1-10 and 1-65 corridors
with operations and regional offices located in Little Rock, AR and in Gainesville, FL. We currently
operate in multiple states including Alabama, Arkansas, Florida, Georgia, Louisiana, Mississippi, South
Carolina, North Carolina, Tennessee, Texas and Virginia. Each of our crews operate state of the art
equipment and GCU is always investing capital to maintain our fleet and to acquire new and better
equipment. We have the ability and experience to inspect, repair and rehabilitate all types of
infrastructure that you might be using in your operations.

GQU has completed successful sewer rehabilitation projects for several Federal Clients, as well as many
municipalities and private clients in the State of Florida. We have worked diligently to develop and
maintain strong relationships with each one and are proud of our current working relationship with
GRU. We would also encourage you to contact any of the other following municipalities that can provide
references for services we have provided: Crestview, Okaloosa County, Niceville, Fort Walton, Panama
City, Panama City Beach, Mexico Beach, Bay County, and many more can be provided if you need.

Thank you again for allowing us this opportunity and we look forward to proving that we are indeed
the best choice to tackle this project for you. Please find enclosed our company information and if you
find the need for any further documentation or information, please feel free to reach out to me
personally, my cell phone number is (251) 550-0354.

Sincerely, sy

—

Robert Lindley
Chief Estimator
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PROJECT UNDERSTANDING AND APPROACH

Project Goals:

Our project approach begins with our clear and concise technical understanding of the overall
project goals and each team member’s understanding of the role that they will fulfill on the
project. The goals as we understand the RFP documents include but aren’t limited to the
following:

* Provide Construction Management for Minor Projects in the Utility Wastewater
and Water Construction and Rehabilitation Projects

* Provide input into the design, scoping and contractor selection process for assigned
work orders / projects.

» Provide the most cost-effective method to install new, rehabilitate or replace existing or
new water and wastewater infrastructure including but not limited to; manholes,
conveyances, treatment and pumping stations.

* In addition to the above, the work will include trenching, utility bypassing, dewatering,
maintenance of traffic.

Design and Construction Issues and Constraints

Team members from GCU, are familiar with the working conditions within the purview of the
City of Gainesville. At the beginning of any project, GCU will visit the site to take photographs,
measurements, and to document constructability constraints. We have experience in reviewing
available internal CCTV videos or other project documentation provided (or the crews to
capture new data as needed) to define a scope of work for a project area that will maximize
budget and minimize I&l.

GCU will leverage our experience in working in the Northern Florida and Panhandle area to
recommend products, specialized contractors and methods that have been proven to work
for our many past clients. We have the knowledge and experience to recommend and
execute all types of utility rehabilitation from open-cut through all types of trenchless
methods. We have a thorough pre-construction review method that involves our operations
and estimating teams to reach accurate duration and cost estimates that we stand behind.

Specific Methods and Technical Approach

Our team will draw on the knowledge and experience of our Team gained from successfully
delivering similar rehabilitation projects and implementing planning and preparation
procedures. The proposed methods of work are summarized as follows:

» Evaluation of Owner’s requirements to include proposed project site, goals and
budget.

+ Evaluation of available project data including as-built plans, CCTV video, site walk
and site observations.

+ Development of Recommendations of Rehabilitation or New Construction



methaods that are in-line with the Owner’s expectations for project budget and
end goal usage that meet or exceed industry standard methods and utilize
GCU’s experience in similar environments.

* Investigation into Project Impacts including traffic control, environmental and citizen
concerns. These can include site investigation like Geotech reports and Storm water
management plans as needed.

*  GMP pricing — GCU will develop GMP pricing at times designated by the Owner
including contingencies specified in the RFP documents to allow the Owner to make
plans on budgeting and scope impacts.

* Evaluation and creation of bid packages. GCU can create bid packages as
needed to send to contractors and subcontractors in the effort of obtaining the
best possible pricing for each project.

* GCuU also has the ability to self-perform work in the utility sector including but not
limited to CCTV / SSES, mainline and lateral rehabilitation and installation,
manhole / wet well rehabilitation and installation, all utilizing state of the art
products and methods.

Qualifications

* A minimum of three (3) years in business as a Construction Management firm or
Building Contractor. Firm staff must have at least three (3) years of experience as
a Construction Manager or Building Contractor in providing pre-construction and
construction phase services.

*+ GCU has been in business as a utility construction and rehabilitation
contractor for 20 years. We have a vast amount of experience working
throughout the Southeast on projects for all types of clients including
municipalities, federal agencies and private utilities. Our work includes
the evaluation of infrastructure and the implementation and execution of
new installations and rehabilitation to deliver lasting solutions to typical
problems of undersized infrastructure, I1&l and structural decay.

+ Experience with at least three (3) projects in acting as a CM at Risk with a
Guaranteed Maximum Price: soliciting bids, contracting with and managing
multiple trade contractors.

* GCU approaches all of our projects with the mindset of a Construction
Manager. Whether the work is negotiated or low-bid, we provide our
clients with a level of care for the end goals and budget that are not
typical in our industry. We evaluate each project for methods of value
engineering and alternative methods with the only goal of providing
solutions that will meet the clients end goals and provide a lasting fix for
any issues. To meet the mindset, we have developed relationships with
many specialized subcontractors and material suppliers, enabling us the
ability to offer a myriad of solutions to any problem encountered on the
job site. We are also flexible in our delivery and are able to offer solutions
for any unforeseen project issues as they arise. Our ultimate goal is
client and end-user satisfaction and the delivery of top-quality water and
waste-water infrastructure solutions.



+ Demonstrated experience in cost estimating during pre-construction and cost
control during construction.

+ GCU’s estimators have an average of 20 years of experience in the
creation of costing proposals in many different methods, including
Design-Build, Design-Bid-Build, Construction Management, Best Value
and Low Cost. Our ability to deliver successful projects throughout the
southeast over the last 20 years is a testament to our proven pricing
methodology and gives us a vast amount of historical data and
experience to anticipate market trends and provide highly accurate
budgets and proposals.

* Our Project Management team is responsible for cost control during the
construction project. They are the drivers to maintaining project budgets
and coming up with unique solutions for meeting project schedule and
staffing requirements. We utilize software systems to track project costs
and all Project Management staff our familiar with providing scheduling
and cost updates to clients through a myriad of industry standard
platforms including MS Project and Primavera.

* Firm shall demonstrate it possess or has access to personnel and equipment
support necessary for completion of tasks assigned throughout the term of the
contract.

* GCU employs over 100 individuals, the majority of which are highly
skilled field technicians with experience in all of our construction and
rehabilitation methods. We have a dedicated office staff including in-
house estimating, project management, operations, accounting, safety
and admin that all work with our filed staff and clients to deliver our
projects on time and on budget.

* GCU has a on staff engineers that guide our more technical endeavors
and provide technical support for our project recommendations and
approaches.

* Firm shall demonstrate that it complies with all applicable State and Federal
professional licensing laws.

* GCU is licensed in the State of Florida as a General Contractor, Utility
Contractor and an Engineering Firm.
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REQUIRED FORM A
(Page 1 of 2)

RESPONDENT VERIFICATION FORM

REQUEST FOR QUALIFICATIONS
FPUR-230010-GD
Continuing Construction Management Professional Services for Minor Projects

1. RESPONDENT CONTACT INFORMATION
Legal Name of Respondent's Company (as reported to IRS);, G ¢ u....;, L L C _

OBA: Gulf Coast Underground, LLC
Authorized Representative Name/Title: MalsonDay,AccainiigMana=ger _

E-mail Address: ddavis@gogcu.com
Street Address: 5655 Middle Road
City, State, Zip: Iheodore, AL 36582

Mailing Address (if different): _

City,State,Zip: cccemmmm e et d e r e r e r e r e e e m e e e -
Telephone: .2=51"-— ) ,#5==02=0=0 Fax: (866 )471"=2.7.5..3... _

2. DECLARATIONS OF DEBT AND DEFAULT
a. Respondent is not in arrears to City upon any debt, fee, tax or contract:

Respondent is NOT in arrears
D Respondent IS in arrears
b. Respondent is not a defaulter, as surety or otherwise, upon any obligation to City:
1K]Respondent is NOT in default
D Respondent IS in default

3. ACKNOWLEDGEMENT OF ADDENDA
Respondents who receive this bid from sources other than City of Gainesville Procurement Division or DemandStar.com

MUST contact the Procurement Division prior to the due date to ensure any addenda are received in order to submit a
responsible and responsive offer. Uploading an incomplete document may deem the offer non-responsive, causing

rejection.

ADDENDA ACKNOWLEDGMENT: Prior to submitting this offer, | have verified that all addenda issued to date are
considered as part of my offer.

Addenda received (list all)# _



mailto:ddavis@gogcu.com

REQUIRED FORM A
(Page 2 of 2)

4. LOCAL PREFERENCE (Refer to 8.2 for qualifying information)
Local Preference requested:

CIvEs
'©ONO
A copy of your Business Tax Receipt should be included in your submission if you are requesting Local Preference:

5. QUALIFIED SMALL BUSINESS AND/OR SERVICE DISABLED VETERAN BUSINESS STATUS
(Refer to 8.3 for qualifying information)

a. Isyour business qualified, in accordance with the City of Gainesville's Small Business Procurement Program, as a

local Small Business? D ves [ NO
b. Isyour business qualified, in accordance with the City of Gainesville's Small Business Procurement Program, as a
local Service-Disabled Veteran Business? D yes €9no

6. FEDERAL EMPLOYMENT IDENTIFICATION NUMBER
FEIN: 20-3547755

7. REGISTERED TO DO BUSINESS IN THE STATE OF FLORIDA
Is Respondent registered with Florida Department of State's, Division of Corporations, to do business in the State of
Florida? Mvyes Dno (refer to Part 1, 1.6, last paragraph)

If the answer is "YES", provide a copy of SunBiz registration or SunBiz Document Number(# M14000006499

If the answer is "NO", please state reason why:

8. DIVERSITY AND INCLUSION
Does your company have a policy on diversity and inclusion? YES ONO

If yes, please attach a copy of the policy to your submittal.

Note: Possessing a diversity and inclusion policy will have no effect on the OWNER's consideration of your submittal,
but is simply being requested for information gathering purposes.

By signing this form, | acknowledge | have read and understand, and my firm complies with all General Conditions and
requirements set forth herein; and,

Proposal is in full compliance with the Specifications.

D Proposal is in full compliance with the Specifications except as specifically sta and ajgmched hereto.

SIGNATURE OF AUTHORIZED REPRESENTATIVE, 1

SIGNER'S PRINTED NaME mo1\soy) 001 pa £ 1 0\30\2"3



REQUIRED FORM B
DRUG-FREE WORKPLACE

The undersigned respondent in accordance with Florida Statute 287.087 hereby certifies that

_Gcu,Llc does:
Name of Respondent

6.

Publish a statement notifying employees that the unlawful manufacture, distribution, dispensing, possession, or use
of a controlled substance is prohibited in the workplace and specifying the actions that will be taken against
employees for violations of such prohibition.

Inform employees about the dangers of drug abuse in the workplace, the business's policy of maintaining a drug
free workplace, any available drug counseling, rehabilitation, and employee assistance programs, and the penalties
that may be imposed upon employees for the drug abuse violations.

Give each employee engaged in providing the commodities or contractual services that are under bid a copy of the
statement specified in subsection (1).

In the statement specified in subsection (1), notify the employees that, as a condition of working on the commodities
or contractual services that are under bid, the employee will abide by the terms of the statement and will notify the
employer of any conviction of, or plea of guilty or nolo contendere to, any violation of Chapter 893 or of any controlled
substance law of the United States or any state, for a violation occurring in the workplace no later than five (5) days
after such conviction.

Impose a sanction on, or require the satisfactory participation in a drug abuse assistance or rehabilitation program
if such is available in the employee's community, by any employee who is so convicted.

Make a good faith effort to continue to maintain a drug-free workplace through implementation of this section.

As the person authorized to sign the statement, | certify that this firm complies fully with the above requirements.

Nhdism /sz/w

Respondent'’s Signature

\mzo}z’)

Date



REQUIRED FORM C
E-VERIFY CERTIFICATION FORM

If awarded:

The Contractor shall comply with all applicable requirements of Section 448.095, Florida Statutes, including but not limited
to: 1) the Contractor shall register with and use the U.S. Department of Homeland Security's E-Verify system to verify the
work authorization status of all new employees of the Contractor during the term of this Agreement; and 2) the Contractor
shall expressly require any subcontractors performing work or providing services pursuant to this Agreement to likewise
register with and use the U.S. Department of Homeland Security's E-Verify system to verify the work authorization status of
all new employees of the subcontractor during the term of this Agreement. Section 448.095, Florida Statutes, states the
statute must be construed in a manner that is fully consistent with any applicable federal laws or regulations, and therefore
this section does not apply to this Agreement to the extent that this section would be inconsistent with any federal laws or
regulations that are applicable to this Agreement.

As the person authorized to sign the statement, | certify that this bidder complies fully with the above requirement.

GCU, LLC

Bidder's Name

Madison Doy, Aowuvnmm (V) A )(3r

Printed Name/Title of Authori ed Representative

0126124

Sia.0 w.JRepré&l!ll Dat




REQUIRED FORM D
CUSTOMER PROJECT HISTORY

NAME OF RESPONDENT: GCU, LLC

Provide information for three projects of similar scope performed within the past three (3) years. You may include photos
or other pertinent information. Please verify that the contact information you are providing is current and correct.

Customer Name: Okaloosa County

Address: 1250 N. Eglin Parkway, Suite 100

City, State, Zip Shalimar, FL 32579

Point of Contact: Beth Brant, PE Phone Number: 850-609-1100
E-mail: bbrant@poly-inc.com

Project Description: CCTV, CIPP, Epoxy Manhole Lining

Project Cost: $3,517,848.75

Project Start Date: May 2019 Project Finish Date: May 2024
Customer Name: City of Lynn Haven

Address: 817 Ohio Avenue

City, State, Zip Lynn Haven, FL 32444

Point of Contact: Stephen Price, PE Phone Number: 850-265-2121
E-mail: sprice@dewberry.com

Project Description: Mainline & Lateral CCTV, CIPP, Manhole Lining, Pump Station Rehab, Point Repairs
Project Cost: $2,313,416.60

Project Start Date: March 2018 Project Finish Date: May 2023
Customer Name: City of Albany

Address: 401 Pine Avenue

City, State, Zip Albany, GA 31701

Point of Contact: Jeffrey Hughes Phone Number: 229-317-3418
E-mail: jhughes@albanyga.gov

Project Description: Design-Build, CIPP, CCTV, Excavation, Manhole Lining, Pipe Replacement, Roadway Reconstruction
Project Cost: $15,000,000

Project Start Date: August 2019 Project Finish Date: January 2021



mailto:bbrant@poly-inc.com
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Gravity Sewer Rehab Project (2019), Okaloosa County, FL
Type of Project:Design-Bid-Build
Role: Prime Contractor

?1

Project Owner:

Okaloosa County

1250 N. Eglin Parkway, Suite 100
Shalimar, FL 32579

(850) 689-5050

Construction Period

May 2019 - May 2024

Construction Cost/Damages

Construction Phase: $4,000,000
Damages: No LDs or termination

Subcontracted Work

None.

Self-Performed Scope

75,000 LF CCTV & Clean

55,000 LF CIPP

1,000 VF manhole rehabilitation
Service lateral CIPP

Project Highlights

GCU, LLC was contracted in 2019 by Okaloosa County Water and Sewer System to rehabilitate their existing sewer
infrastructure. Utilizing Closed Circuit Television (CCTV) inspection of sanitary sewer pipelines, mainline Cured-in-
Place Pipe (CIPP), service lateral CIPP, and Multi-Component Polymer Spray coating manhole rehabilitation, GCU
has rehabilitated multiple systems within the County’s service area.

< . e N

Over the course of this contract, GCU has performed more than 75,000 LF of CCTV inspection of various sized pipes,
working closely with the Owner and Engineer to provide rehabilitation recommendations for the best approach to
mitigate the County’s Inflow-and-Infiltration (I&I) issues. Upon approval of these recommendations, GCU mobilized
multiple rehabilitation crews and installed more than 55,000 LF of mainline CIPP liner and 1,000 VF of manhole
spray coating. These rehabilitation efforts have translated into direct savings for the County by tremendously
reducing the amount of I&I entering their system, resulting in a reduction of processing at the wastewater
treatment plant. Being in the Florida panhandle, not only is infiltration of ground water an issue, but also the
infiltration of fine grain “sugar sand”. GCU’s rehabilitation efforts have sealed more than 10 miles of sanitary sewer
pipe, removing tons of sand from their system that previously filled sewer lift stations, requiring constant vacuum
truck cleaning.

(el &
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SRF Wastewater System Improvements Gravity Sewer Rehabilitation

City of Lynn Haven
817 Ohio Avenue
Lynn Haven, FL 32444
(850) 265-2121

Dates of Service

March 2018 - May 2023 L L) Y

Value

Construction Phase: $15, 000,000
GCU Phase: $2,313,416.60

Proposed Staff Involved

GCU Project Manager: Robert Lindley
GCU Project Manager: Spencer Tuell
Superintendent: Paul Dolsen
Superintendent: Matt Day

T
:

Equipment Utilized

One (1) Combination Boiler truck, Two
(2) CCTV vans, Two (2) Combo vac/
Jetter Trucks, Three (3) crew pickups,
One (1) refrigerated trucks, One (1)
Schwalm Cutter Truck, Wet-Out Facility

Project Highlights

Gulf Coast Underground (GCU) partnered with
Phoenix Construction Services and Panhandle Engineering to perform various improvements on Lynn
Haven'’s wastewater system, including over 70,000 LF of 8” — 30” CIPP, hundreds of VF of Manhole

Rehabilitation utilizing Spectra-Shield, mainline and lateral CCTV, cleaning, grouting, and bypass pumping.

Prime Contractor Performance Contact
Phoenix Construction Services, Inc. | Paving, Sewer Point Repairs, | Ted Schoppe,
1805 Tennessee Avenue Water Line Replacements Project Manager
Lynn Haven, FL 32444 (850) 265-4210

qcl
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DESIgNABUILDAD.ELIVER'f o .
Eastside-Westside Interceptor Rehabilitation, Albany, GA
Type of Project: Design-Build
Role: Prime Contractor

T
3

Project Owner
City of Albany, GA
401 Pine Avenue
Albany, GA 31707
(229) 883-8330

Construction Period
August 2018 - January 2021

Construction Cost/Damages

Design Phase: $1,700,000.00
Construction Phase: $13,300,000.00
Damages: No LDs or termination

Subcontracted Work

Constantine Engineering: <1% Manhole
Inspections

Redzone Robetics, Inc: 2% Multi-Sensor Pipe
Inspection

Jim Boyd Construction: 2% 42” RCP
Installation

Self-Performed Scope

o Inspected & rehabilitated 33,000 LF 24”-54”
sanitary sewer main

* CCTV& Clean Subcontractor Performance Contact
® Mapped sewer mains
e Manhole rehabilitation Constantine Engineering | <1% of Jeft Duplantis,
61 St. Joseph St Suite Manbhole PE
— 1000 Inspections (251) 479-
P Highligh |
G_ulf Coast Undergr Ound_(GCU) was Co_ntraCtEd bY the Redzone Robotics, Inc. 2% of Multi- Doug Boccuti,
City of Albany to provide Design-Build professional .
. . o . 91 43rd Street Sensor Pipe Sales Manger
services to inspect and rehabilitate 33,000 linear feet of ; . 412) 476
24” to 54” sanitary sewer main. GCU mobilized Pittsburg, PA 15201 Inspection g 08 0) ;
inspection crews to perform the cleaning, CCTV, sonar, - - - -
and mapping of the sewer mains and accomplished the | Jim Boyd Constr?lctlon 2% of 42" RCP | Jim Boyd,
field work within three weeks. 1810 West Oakridge Installation Owner
Albany, GA 31707 (229) 420-
GCU and Constantine Engineering then processed the 9898

field inspection data and the provided design phase

services including mapping the system, drafting construction plan sheets and details and project specifications by licensed
professional engineers within a two-month schedule allowing construction to begin in January of 2019. This Design-Build approach
saved the City of Albany cost and because of the fast-track approach, cut a design phase schedule which normally takes many months
down to 2 months. The construction phase of the project included water Cured-In-Place-Pipe (CIPP) rehabilitation of all main lines
and Spectrashield rehabilitation of manholes. Challenges with access and bypass pumping were a constant throughout
construction, yet the GCU team persisted and hit every production target throughout the life of the contract. The
project was completed in August 2020, well ahead of the December 2020 deadline.

(el &
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Sanitary Sewer System Improvements Phase, Moss Point, MS

Type of Project: Design-Bid-Build
Role: Prime Contractor

Project Owner

City of Moss Point
4320 McInnis Ave
Moss Point, MS
(228) 475-0300

Construction Period
September 2018 - February 2020

Construction Cost/Damages

Construction Phase: $2,505,333.80
Damages: No LDs or termination

None
Self-Performed Scope
e CCTV & Clean e Connect existing sewer to new manholes and lift
e Point Repairs stations
* Rehabbed 2 Pump stations e 30,643 LF CIPP of various pipe sizes
* Replace pipe e 760.7 VF manhole coating
e Protruding tap removal
e Install manholes

Project Highlights/General Scope

Gulf Coast Underground (GCU) was contracted by the City of Moss Point to rehabilitate their sanitary sewer
system. This project involved CCTV, cleaning, point repairs, rehab 2 pump stations, replace pipe, install
manholes, connect existing sewer to new manholes and lift stations and protruding tap removal, as well as
30,643 LF of CIPP (various sizes) and 760.7 VF of manhole coating.

*Owner/Engineer were pleased with the workmanship and professionalism of GCU’s staff and added
additional scope to maximize the expenditures of the project budget. The project was funded by FEMA
and the City wanted to be sure to utilize all of the funds provided.

DESIGN.BUILD.DELIVER”
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Cured-in-Place Pipe (CIPP) Sanitary Sewer 2019-2022 and 2023-2025

Role: Prime Contractor

Project Owner

Water Works and Sanitary Sewer Board of the
City of Montgomery
Montgomery, AL 36109

Construction Period
2019-Current

Construction Cost/Damages

Construction Phase: $11,476,874.49

Percent of Work Subcontracted
0%

Self-Performed Scope

e [nstalled over 300,000 LF CIPP
¢ Installed 100 CIPP Service Lateral Liners

e Installed Polymer Coating to interior of manholes and wet wells

Project Highlights/General Scope

Utilizing a task-order driven annual contract, GCU has provided the city of Montgomery, AL with full-service sanitary
sewer rehabilitation. GCU has installed more than 300,000 Linear Feet (LF) of cured-in-place pipe in sanitary sewer,
ranging from 8” to 36” in diameter. GCU’s scope of services performed for the city includes CCTV and Cleaning,
Mainline CIPP, Lateral CIPP, and Manhole and Wet Well Coating. GCU has installed service lateral liners through the
right-of-way to private residences, up to 75 LF from the mainline, greatly reducing 1&I to the system. GCU’s
management staff maintained open communication with the client and affected private entities to ensure minimal
disruption to traffic and the public. Our data processing department performed diligent QA/QC to ensure that all
project deliverables were organized and delivered to the client in accordance with project specifications. This 3-year
contract began with an annual budget of $1,800,000.00 and due to GCU’s exceptional skill and experience
demonstrated by our project managers and field crews, the City of Montgomery increased their annual budget to
$6,000,000.00. Additionally, the continuation of this annual, task-order driven rehabilitation effort was put out for bid
and GCU was again awarded a second 3-year contract that will extend to 2025. This is a testament to GCU’s
workmanship and dedication to quality.

qCyU
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Spencer Tuell, PE, DBIA

President

years of experience Key Qualifications
years at GCU

Mr. Spencer Tuell is the President of GCU, LLC. He has a background in civil
engineering and his career has been focused on the design, construction and
Education rehabilitation of water/wastewater collection and treatment systems. He has
experience managing over 6,000,000 LF of collection system inspection work
BS. CivilEngineering and over 500,000 LF of collection system rehabilitation projects. Additionally,
University of Florida, 2005 Spencer spent 7 years at the Crom Corporation designing and constructing
Master of Engineering, Civil prestressed concrete storage/treatment structures in the Southeastern U.S.
Engineering and Puerto Rico. Spencer earned a bachelor's degree and master's degree in

University of Florida, 2006 civil engineering from the University of Florida.

Certifications +
Registrations

Relevant Experience

+ ProfessionalEngineer
Florida(70718)
Georgia(043738)
Louisiana(36952)
Tennessee(122322)
NorthCarolina(048814)
SouthCarolina(36799

+ NASSCO Pipeline Assessment

and Certification Program
(PACP, MACP, LACP)
o U-71406021879

President, Gulf Coast Underground, LLC ( GCU, LLC - Running a
construction firm specializing in sewer assessment and full-service

rehabilitation, Spencer is responsible for all estimating, project
management, and business development in Louisiana, Alabama,
Georgia, Tennessee, South Carolina, North Carolina, Arkansas,
Mississippi, Florida, and Texas. He has served as the
Design/Construction lead for over 6,000,000 LF of full-service SSES
projects. He is responsible for technical sales and is a design expert for
manhole and wet well rehabilitation and trenches pipe rehabilitation
while handling all scheduling and management of GCU's office

personnel.

The Crom Corporation - Spencer managed construction and engineering

Technical Expertise contracts specializing in the structural design and construction of AWWA
D-110 Type Il and Ill pre-stressed concrete tanks used in the storage and

- o treatment of both water and wastewater, There, he repared and
Utility Condition Assessment prep

Utility Rehabilitation
Infiltration/Inflow Reduction
Utilities Design

submitted bids for both traditional design- bid- build work as well as
design- build work. Additionally, he orchestrated meetings to negotiate
construction scopes and contract values while contracting directly with
Civil Engineering municipalities and utilities on design- build work. As Area Manager, he
was the single point of contact for all work designed and constructed by
The Crom Corporation within Louisiana, Mississippi and Puerto Rico.

Patents As a Project Manager, he managed over 25 tank construction projects in
the NE Florida and Puerto Rico territory from concept to contract to
US Patent No. US 10,233,608 B2 construction. He oversaw all construction, billing, scheduling, and
submittals for nearly $ 60 M of contracted work. Spencer interacted with
equipment manufacturers, general contractors, consultant engineers,
and municipalities in order to efficiently design, bid, and build water
and wastewater construction projects, and authored an amendable
construction manual for the design and construction of Crom

Corporation's patented oxidation basins.
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Darren Wacha

Vice President of Construction

years of experience Key Qualifications
years at GCU

Mr. Wacha is responsible for managing all construction operations within GCU,
LLC. He provides company oversight across all projects using his specialized
Educatlon technical expertise in heavy construction and the trenchless rehabilitation
field. His extensive background in the construction industry allows him to
BS. Building Constructionwith Honors, provide the necessary oversight and quality assurance to deliver successful

University of Florida, 1995 projects that utility owners can be proud of.

Certifications +
Registrations Relevant Project Experience

Gainesville Regional Utilities Various Sewer Improvements, Gainesville

MUTCD Traffic Control Compliance
training

OSHA 30-hr Training Certification
OSHA 500 Certification

Certified Instructor for the National
Center for Construction Education

FL - As the Vice President of Construction, Mr. Wacha managed
operations during the «creation of GCU’s second satellite office in
Gainesville, FL. Serving Gainesville Regional Utilities (GRU) and the
surrounding area, Mr. Wacha oversaw the training and management of
new field crews to deliver the full scope of GCU's services. These include

CCTV, mainline and lateral CIPP, grouting, manhole and wet well
and Research

First Aid/CPR
ACI Certified Nozzleman

coating, manhole inspection, and excavated sewer point repairs.

Wastewater Syste m Improvements, DeFunia k Springs, FL - As Project

ACI Certified Supervisor
FLCGC 1516386

Superintendent, Mr. Wacha was responsible for overseeing rehabilitation
of nine pump stations. Each station required the installation of
submersible pumps, rails, control panels, and float mechanisms.

Additionally, emergency backup generators were installed at each

Technical Expertise

station, with either diesel or gas power depending upon the availability
of natural gas at each site. By streamlining their bypass and wet well
+ Heavy construction rehabilitation schedule, GCU saved the city nearly $650,000 on their bid

Safety and training program price compared to the second-place bidder.
management

Trenchless rehabilitation Sanitary Sewer Syste m Improvement s Phas e 1, Mos s Point, MS - As GCU’s

Project Superintendent, Mr. Wacha directed the rehabilitation of the

Utility condition assessment

Utility rehabilitation sanitary sewer system in Moss Point, MS. This project consisted of CCTV

Concrete installation and cleaning, mainline sewer point repairs, protruding tap removal,

CIPPinstallation 30,000+ LF of cured-in-place pipe (CIPP) of various diameters, and

Jet/vac operator manhole rehabilitation. Mr. Wacha ensured accurate collection of

Lateral reinstatement operations information in the field to provide to the project manager for additional

CCTV operations QA/QC before delivery to the client.

Miscellaneou s Alexander City Sewer Improvements , Alexander City, AL -

Mr. Wacha assisted the project manager in oversight of multiple sewer
improvements in Alexander City, including manhole rehabilitation and
over 10,000 LF of various-sized CIPP. Located primarily in easements on
Alexander City’s main trunk lines, access was challenging and often
required pulling equipment in and out of the easements using heavy
equipment such as tracked bulldozers. Mr. Wacha ensured that all work
was performed in accordance with the project plans and specifications
and completed within the contract duration.
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Paul Kleinschrodt, PE, PMP

Vice President of Engineering/Project Manager

years of experience Key Qualifications
years at GCU

Mr. Kleinschrodt is the Vice President of Engineering and Project Manager at
GCU, LLC. He has a background in civil engineering, and his focus has been on

Education the inspection, evaluation, design, and construction of sanitary sewer
improvements projects. He has experience working in consulting engineering
BS.Civil Engineering and construction through both traditional project delivery and Design-Build

University of South Alabama, 2010 delivery approach. He has a vast experience managing over $30-million

combined value of infrastructure projects in Alabama, Florida, Georgia,
Mississippi, Tennessee, Arkansas, and South Carolina. He has successfully
delivered numerous Progressive Design-Build projects in Florida and Georgia.

Certifications +

Registrations . .
Relevant Project Experience

« ProfessionalEngineer

o Florida(78089)

o Georgia(39936)

o Alabama(34388)
Certified Project Management
Professional(PMI) No.2070893
NASSCO Pipeline Assessment
and Certification Program
(PACP, MACP, LACP)

o U-0118-070300238

2021 Structural Defect Identification & Replacement, Jefferson County,
_AL - Mr. Kleinschrodt managed the cleaning and CCTV of 6"-24"
mainline pipes inspection of 11,000 manholes, segmental pipe
replacement, and cleaning and CCTV of lateral pipes. This project was
data heavy and required extensive QA/ QC to be performed to ensure
that Jefferson County received accurate data information.

Sewer Line Rapid Assessment & Manhole Inspection Project, Jefferson
County, AL - Mr. Kleinschrodt successfully delivered 17,750 manhole
inspections and 3,000,000 LF of Sewer Line Rapid Assessment Tool
( SLRAT) inspections utilizing six field crews. Jefferson County used the
inspection data to identify assets requiring immediate attention and

developed scope of work for future rehabilitation projects. The data
collected contained over 500,000 data fields which required an
extensive QA/ QC program to ensure Jefferson County received accurate

Technical Expertise

Utility Condition Assessment
Utility Rehabilitation
Infiltration/Inflow Reduction
SSES Surveys

Utilities Design

inspection data.

Moultrie Trails Area Drainage Improvements, St. Augustine, FL- GCU and
Ardurra performed the design, permitting, and construction for the

replacement of a failing drainage outfall pipe routed through the

Civil Engineerin ) ) L ) ) )
9 9 Moultrie Trails subdivision. Mr. Kleinschrodt acted as on site project

manager who supervised crews that rehabilitated the 575 LF of aging 60
diameter Corrugated Metal Pipe with Cured in Place Pipe by performing
cleaning, grubbing, CCTV, excavation and dewatering. An additional 25
LF was added during the design phase.

KSC Wastewater System Reliability Study, NASA/ Kennedy Space Center,
FL - As Project Manager, Mr. Kleinschrodt was responsible for overseeing

crews perform pump station inspections, force main pipe inspections,
cleaning, CCTV of mainlines and laterals, smoke testing and dye
flooding. As a licensed Professional Engineer, Mr. Kleinschrodt was able
to provide rehabilitation recommendations based on the data received
from the crews. These recommendations contained reports showing the
data collected, as well as his interpretations of the data.
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Josh Martin

Vice President of Corporate Infrastructure

years of experience Key Qualifications
years at GCU

Mr. Josh Martin is the Vice President of Corporate Infrastructure at GCU, LLC.
He oversees development and implementation of safety practices, audits
Education functions for health and safety procedure implementation. Josh also ensures
compliance with corporate, OSHA, and client safety requirements.

BS. Occupational Safety and Health

el iaseu kN e In order to maintain safe working conditions, Mr. Martin monitors. and
documents the effectiveness of safety control measures used throughout the

company and conducts root-cause analyses of health and safety incidents.

Relevant Experience

Safety Manager, Ranger Environmental Services - As Safety Manager at
Ranger Environmental Services, Mr. Martin maintain r igorous oversight

processes to ensure ongoing corporate compliance with all applicable
safety and environmental regulations and contract requirements. He
managed hazard assessment activities by conducting and supervising
safety inspections, and analyzed inspection and incident data to
identify opportunities to develop preventative and corrective practices.
He also championed employee growth and development with the
creation and implementation of new programs to enhance employee
capabilities and expertise. These included the development of the
Ranger Safety Committee, Ranger New Hire Safety Orientation program

Technical Expertise

and implementation of the NCCER Craft Assessment Project.

Safety Program Development Safety Director, MDL Contracting - As the Safety Director of MDL
Safety Program Contracting, Mr. Martin' s responsibilities included conducting hazard

Implementation and risk assessments, developing new safety policies and procedures,
Risk/Hazard Assessment conducting incident investigations and initiating corrective actions and
collaborating with clients on project hazard analysis in order to develop
courses of action to ensure project completion. During his time a MDL
Contracting, he developed and implemented more than 40 individual
safety and health programs, created a DOT Compliance program that
achieved a passing score on the FMCSA new entrant safety audit, and
guided MDL Contracting to more than 300,000 man hours without a lost
time incident.
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Paul Dolsen

Corporate HQ Operations Manager

years of experience Key Qualifications
years at GCU Mr. Dolsen is the Corporate HQ Operations Manager of Gulf Coast
Underground, LLC. He has an extensive technical background in field

operations ranging from sanitary sewer evaluation surveys, pipe and structure
CCCTV and cleaning, and pipe rehabilitation using CIPP trenchless
technology. Paul has completed the installation of over 500,000 linear feet of
CIPP in projects across 6 Southeastern states as well as in New York state and
has trained and certified dozens of CIPP installation technicians with Gulf
Coast Underground, LLC, growing the number of CIPP installation crews. Paul
Certifications + provides all QA/QC checks on each liner installed by Gulf Coast Underground
Registrations and troubleshoots the field crew issues and provides solutions to keep CIPP
installations productive, efficient, and ultimately economical for the

ClassBCDL withHazmat infrastructure owner. Paul is NASSCO Certified and has over 9 years of

NASSCO Pipeline Assessment
and Certification Program
(PACP, MACP, LACP) Relevant Project Experience
o U-121406022959
Certified CIPP Installer

experience conducting PACP certified CCTV pipeline inspections. He has
directed and managed multiple CCTV crews and CIPP crews.

Eastside-Westside Sewer Interceptor Rehabilitation, Albany, GA
As Operations Manager, Mr. Dolson was critical to the success of this

Safety Training design- build project. GCU rehabilitated more than 33,000 LF of large-

OSHA 10Hr Certification diameter combined sewer for the city of Albany, GA, performing heavy
Traffic Control Training debris

FirstAid/CPR Training
Traffic Control Training

removal, sonar mapping, and CIPP in off- road easements. Mr.
Dolson’ s ability to oversee multiple field crews and ensure efficient
operations resulted in the project's overwhelming success.

Gravity Sewer Rehab, Okaloosa County, FL
As Operations Manager, Mr. Dolson ensured that GCU provided well-

Technical Expertise

trained, knowledgeable f ield crews to Okaloosa County Water and Sewer
Utility Condition Assessment System to fulfill a multi- year, task- order driven contract to rehabilitate
Utility Rehabilitation the county’s aging sewer infrastructure. By lining more than 60,000 LF of
Infiltration/Inflow Reduction sanitary sewer and more than 100 manholes and wet wells, including
Operation of CCTV Equipment main trunk | ines running along FDOT highways, GCU has greatly reduced
I& | to the county’s system. This dedication to quality and client
satisfaction, and the savings it provides, is the reason why the county
increased their sewer rehabilitation budget from less than $100,000.00
in Year 1to $2,000,000.00 in Years 4 & 5.

SRF Wastewater Improvements System, Lynn Haven, FL
As Operations Manager, Mr. Dolson oversaw all field crews working on

the project as GCU provided full- service rehabilitation. The scope of
work included the CIPP installation, manhole rehabilitation, mainline and
lateral CCTV, cleaning, grouting, and bypass pumping. Managing the
coordination of field crews and traffic control contractors, Mr. Dolson
was able to mitigate disruptions to traffic during high- volume tourist
seasons, Mr. Dolson ensured that all work was performed in accordance
with the project plans and specifications and completed within the
contract duration.
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Ryan Mills

North Florida Operations/Project Manager

years of experience Key Qualifications
years at GCU

Ryan Mills serves as the North Florida Operations and Project
Manager of GCU, LLC. Operating from Gainesville, FL, he has an
Education extensive technical background in field operations, overseeing
sanitary sewer evaluation surveys, pipe and structure cleaning,

B.S. Geological Engineering ) ) ) .
CCTV surveying, and open-cut construction jobsites.

University of Mississippi, 2005

Relevant Project Experience

Certifications +
Registrations

Gainesville Regional Utilities Various Sewer Improvements,
Gainesville, FL - As the Regional Manager of Operations for
Northwest Florida, Mr. Mills has managed operations during the
creation of GCU’ s second satellite office in Gainesville, FL.
Serving Gainesville Regional Utilities ( GRU) and the surrounding
area, Mr. Mills has trained and managed new field crews to be

CDL Driver-Class B

MUTCD Traffic Control Compliance
Training

OSHA 10-Hr Training
CPRR/First Aid Certification able to deliver our full scope of services, including CCTV,

OSHA Scaffold Safety Training Mainline CIPP, Lateral CIPP, Grouting, Manhole and Wet Well
NASSCO Pipeline Assessment and Coating, Manhole Inspection, and Excavated Sewer Point
CertificationProgram(PACP, MACP, Repairs.

LACP)

SN Sanitary Sewer System Improvements Phase 1, Moss Point, MS -

As GCU’ s Site Foreman, Mr. Mills implemented the rehabilitation
of the sanitary sewer system in Moss Point, MS. This project
consisted of CCTV and cleaning, mainline sewer point repairs,
protruding tap removal, 30,000+ LF of Cured-in-Place Pipe
( CIPP) in various sized pipes, and manhole rehabilitation. Mr.

Technical Expertise

« Sanitary sewer evaluation
surveys (SSES)
Project management Mills helped collect accurate information in the field to provide
Utility condition assessment to the project manager for additional QA/ QC before delivery to
Utility rehabilitation the client.
Infiltration/inflow reduction
Jet/vac operation
CCTV operations
Chemical grout installation
Safety training

SRF Wastewater Improvements System, Lynn Haven, FL - As
GCU’ s Site Foreman, Mr. Mills oversaw the installation of various
sized CIPP, manhole rehabilitation, mainline and lateral CCTV

and cleaning, grouting, and bypass pumping. Mr. Mills ensured
that all work was performed in accordance with the project
plans and specifications and completed within the contract
times.
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Matthew Day

Division Manager - CIPP

years of experience Key Qualifications
years at GCU

Mr. Matthew Day is the CIPP Division Manager at GCU, LLC with extensive
background in Sanitary Sewer Evaluation Surveys, CCTV equipment operation,
combination jet-vacuum cleaning equipment, and managing full service CIPP
installation crews. He has successfully installed over 200,000 LF of CIPP across
six states in Southeast United States with diameters ranging in 6" to 60". Mr.
Day is responsible for daily operations crews, training of staff, and quality of
work for the infrastructure rehabilitation. He ensures documentation of all
aspects of the installation process are completed by the crews in the field is
accurate and completed for reviewing by office personnel.

Certifications +
Registrations

ClassBCDL Relevant Project Experience
Tap Cutting Training
NASSCO Pipeline Assessment
and Certification Program
(PACP, MACP, LACP)

o U-714-06021880
Safety Training
OSHA 10HTr Certification
Traffic Control Training

Cured- in- Place Pipe (CIPP) Sanitary Sewer 2019 -2022 for the city of
Montgomery, Alabama

260,000 Linear Feet of CIPP, ranging from 8" to 36” in diameter

Utilizing a task- order driven, annual contract, GCU has provided the city

of Montgomery, AL with full- service sanitary sewer rehabilitation. GCU’ s
scope of services performed for the city includes CCTV and Cleaning,
Mainline CIPP, Lateral CIPP, and Manhole and Wet Well Coating. As the
Mainline CIPP Division Manager, Mr. Day supervised multiple | ining crews
CIPP Install Technician Training : s ) ) :

as they installed more than a quarter- million feet of liner in pipes of
varying diameter, ensuring proper sampling and post- installation video

procedures for submittal to the Owner in deliverable format.

Technical Expertise

Gravity Sewer Rehabilitation Project (2019) for Okaloosa County, Florida
61,500 Linear Feet of CIPP, ranging from 8” to 18" in diameter

As the Mainline CIPP Division Manager, Mr. Day ensured that GCU
provided well- trained, knowledgeable field crews to Okaloosa County

+ CIPPInstallation
« Operation of CCTV Equipment

Water and Sewer System to fulfill a multi- year, task- order driven
contract to rehabilitate the county’s aging sewer infrastructure. By
lining more than 61,000 LF of gravity sanitary sewer, including main
trunk lines running along FDOT highways, GCU has greatly reduced 1& | to
the county’ s system. This dedication to quality and client satisfaction,
and the savings it provides, is the reason why the county increased their
sewer rehabilitation budget from less than $100,000.00 in Year 1 to
$2,000,000.00 in Years 4 & 5

SRF Wastewater Improvements System, Lynn Haven, FL
40,000 Linear Feet of CIPP, ranging from 8"-30" in diameter
As part of our continuing mission to provide quality service to the

municipalities of Florida and the surrounding region, GCU provided full-
service rehabilitation to the city of Lynn Haven, FL. The scope of work
included CIPP installation, manhole rehabilitation, mainline and lateral
CCTV, cleaning, grouting, and bypass pumping. Coordinating closely

with city officials to mitigate disruptions to traffic during high- volume
tourist seasons, Mr. Day ensured that all CIPP was performed in
accordance with the project plans and specifications and completed
within the contract duration.




years of experience
years at GCU

Certifications +
Registrations

LMKCertifiedinstallationTechnician
Tap Cutting Training
NASSCO Pipeline Assessment
and Certification Program
(PACP, MACP, LACP)

o U-0520-70309522

Traffic Control Training
Class A CDL with Tanker &
Hazmat

Technical Expertise

«+ Lining CIPP Laterals

SC

U
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Joe Cannon

Division Manager -LMK Lateral Lining

Key Qualifications

Mr. Joe Cannon is the LMK Lateral Lining Division Manager. He has vast
experience rehabilitating mains and laterals with over 1,500 lateral liners
installed using Cured In Place Pipe technology. He has extensive experience
installing CIPP in mains and laterals connected to both main lines and
manholes. Mr. Cannon has heavy equipment operating experience on boiler
trucks, cutter trucks, and camera trucks. His duties include managing and
scheduling of the lateral lining crews, ensuring the appropriate preparation,
installation and curing of CIPP liners. He is responsible for QA/QC in the field of
installations, monitoring the temperature of the liner, as well as the
completion of field paperwork and final testing.

Relevant Project Experience

CIPP Sanitary Sewer Rehabilitation 2019- 2022 Contract, Montgomery, AL
100 Full-Circle Service Lateral Liners (LMK)
As part of our ongoing partnership with the city of Montgomery, AL to

rehabilitate their aging sewer infrastructure, GCU was contracted to
install full- circle service lateral CIPP | iners. Wanting to effect a dramatic
reduction in I/ | on gravity mainlines that had been previously lined, GCU
was tasked with installing lateral liners past the right- of-way to the
edge of the private structure. This required the manufacture of specialty
“transitional” liners that taper down from the 6 ” service that ties into the
main, to the 4 7 service that continues past the right of way to the private
structure. As GCU’ s Lateral Lining Division Manager, Mr. Cannon
supervised lining crews as they successfully installed over 100 liners,
some extending as much as 75 Linear Feet up the lateral.

B1- 23 Comprehensive Rehabilitation, Dothan, AL

496 Full-Circle Service Lateral Liners (LMK)

As part of the city of Dothan, AL's effort to reduce 1/1, GCU was
contracted to install full- circle service lateral liners to seal the

service/ mainline connection in their sanitary sewer system. As GCU’ s
Lateral Lining Division Manager, Mr. Cannon was on- site during the
installation of all 496 liners. Working closely with the field crews to
ensure that all liners were installed correctly, Mr. Cannon managed the
collection and organization of all data to be submitted to the Owner in
deliverable format.

2018 AMP 10 2018 Sewer Rehabilitation, Jefferson County, AL
300 Full-Circle Service Lateral Liners (LMK)
Continuing in our partnership with Jefferson County to rehabilitate their

aging sewer infrastructure and reduce 1/1, GCU was tasked with
installing full- circle service lateral liners throughout the target area. As
the Lateral Lining Division Manager, Mr. Cannon ensured that all | iners
were successfully installed in accordance with contract specifications,
and that all necessary data was gathered in the required deliverable
format.



years of experience
years at GCU

Certifications +
Registrations

ClassBCDL
LeakStopTraining
Safety Training
CPR/FirstAid Training
Traffic Control Training

Technical Expertise

.

.

Manhole Rehabilitation
Onsite QA/QC

SC

U
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Jeffrey "Andy" Bates

Division Manager - Coatings

Key Qualifications

Mr. Andy Bates is the Coatings Division Manager for GCU, LLC. He is responsible
for supervising multiple crews for polymer lining and cementitious manhole
rehabilitation across nine southeast states. Mr. Bates's experience includes
providing adequate leak stoppage prior to liner application using a variety go
products including injectable grout , surface preparation to guarantee proper
liner adhesion, and ensuring liner is applied evenly at the specified thickness.
As division manager, he is responsible for managing daily operations, training
of staff, and quality of work for the lining crews. Mr. Bates provides onsite
QA/QC of all lining to ensure the finished product exceeds the client's
expectations.

Relevant Project Experience

Eastside/Westside Sewer Interceptor Rehabilitation Project for the City
of Albany, Georgia
1,500 Vertical Feet of Spray- Applied Polymer Manhole Coating, various

diameters

As part of GCU’ s design- build project to rehabilitate a large diameter
combined sewer interceptor | ine for the city of Albany, GA, manhole
rehabilitation was necessary to ensure the projects’ success. As the
Coatings Division Manager, Mr. Bates oversaw and assisted in the
installation of spray- applied polymer manhole coating in easements
and along rivers for manholes ranging from 48” to 72” in diameter.

Gravity Sewer Rehabilitation Project (2019) for Okaloosa County, Florida
1,200 Vertical Feet and 800 Square Feet of Spray-Applied Polymer
Manhole and Wet Well Coating

As Coatings Division Manager, Mr. Bates ensured that GCU provided

well- trained, knowledgeable field crews to Okaloosa County Water and
Sewer System to fulfill a multi- year, task- order driven contract to
rehabilitate the county’ s aging sewer infrastructure. By lining more than
1,200 VF of manholes and 800 SF of wet wells, including main trunk lines
running along FDOT highways, GCU has greatly reduced 1&1 to the
county’ s system. This dedication to quality and client satisfaction, and
the savings it provides, is the reason why the county increased their
sewer rehabilitation budget from less than $100,000.00 in Year 1 to
$2,000,000.00 in Years 4 & 5

Sanitary Sewer Manhole Rehabilitation for Decatur Utilities - Decatur,

Alabama

1,900 Vertical Feet of Spray- Applied Polymer Manhole Coating, various
diameters

Utilizing a task- order driven, annual contract, GCU has provided the city
of Decatur, AL with sanitary sewer manhole rehabilitation for the past
four years. As the Coatings Division Manager, Mr. Bates managed
multiple field crews to ensure that project deadlines were met quickly
and efficiently, and that all work was completed according to project
specifications.
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Justin Bennett

Division Manager - Excavation

years of experience Key Qualifications
years at GCU

Mr. Justin Bennett is the Division Manager for the excavation crews at GCU,
LLC. He has a background in heavy construction including excavation,
mechanical and concrete construction. His experience has been focused on
managing, supervising, and facilitating excavation of pipes, manholes, pump
stations and other infrastructure associated with storm water, water,
wastewater, and transportation industries. He has heavy construction
experience in many climates and soil types throughout the southeast United
States. Mr. Bennett is responsible for completing all field paperwork, QA/QC of
installations, startup and testing, and overseeing and supervising crew

Certifications +

Reglstratlons foreman and laborers, subcontractors and material and equipment suppliers.

ExcavationSafetyCompetency
OSHA30Hour Relevant Project Experience
Confined Space Certification
Trench Safety Certification

Mouvulirie Trails Area Drainage Improvements, St. Augustine, FL - GCU

and Ardurra performed the design, permitting and construction for the
replacement of a failing drainage outfall pipe routed through the
Moultrie Trails subdivision. Crews performed trenching and shoring to
repair two partially collapsed sections and excavated and removed the
inlet catch basin box and installed trench boxes to prepare for CIPP | iner
installation. Crews also performed CCTV & cleaning and installed cured
in place pipe (CIPP) in 630 LF of 60” diameter pipe.

SRF Sewer Rehabilitation, Phase 1A, Macclenny, FL - Crews installed
5,223 LF of new 8"-12" gravity sewer, 30 new precast manholes, 36,000 LF

Technical Expertise

of 6”7- 15" CIPP. The excavation portion of this project include the work

! under FDOT and county- maintained streets and rights- of-way. We also
Heavy Construction

Trench Excavation
Pump Station Construction
Pipeline Construction

excavated several hundred feet of pipeline within and near railroad
easements, requiring specific permitting and oversite.

Gainesville Regional Utilities Various Sewer Improvements, Gainesville,

Manhole Construction
. . FL - Serving Gainesville Regional Utilities and surrounding areas, GCU
Pipe Bursting

Dewatering and Bypassing

Construction Safety

has delivered our full scope of services including CCTV inspection,
approximately 30,000 LF of 87-12" Mainline CIPP, 200 CIPP Ilateral
installations , approximately 75 Manholes and wet wells coated, as well
as the installation of over 300 cleanouts and Excavated Sewer Point
Repairs.

Phase 1 - Mainline & Lateral CCTV/ Clean - Cleanout Installation, South
Walton County, FL - GCU excavation crews performed repairs on 4"’-6"

service laterals and installed 20 new cleanouts along the County
maintained right of way. This project also included CCTV lateral
inspection of 250 laterals and the investigation of roughly 12,500 LF of
mainline sanitary sewer. This information was compiled into a complete
deliverable with rehabilitation recommendations generated by GCU
project management staff.
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Ron DeSantis, Governor Melanie S. Griffin, Secretary

dbjer

STATE OF FLORIDA

DEPARTMENT OF BUSINESS AND PROFESSIONAL REGULATION

CONSTRUCTION INDUSTRY LICENSING BOARD

THE UNDERGROUND UTILITY: & EXCAVATION CO HEREIN IS CERTIFIED UNDER THE
PROVISIONS ' OF CHAPTER 489, FLORIDA-STATUTES

GOMEL, CHRISTOPHER J

GCU, LLC
5655 MIDDLE ROAD
THEODORE AL 36582

LICENSE NUMBER: CUC1225011
EXPIRATION DATE: AUGUST 31, 2024

Always verify licenses online at MyFloridaLicense.com

Do not alter this document in any form.

This is your license. 1t is unlawful for anyone other than the licensee to use this document.



https://www.myfloridalicense.com/LicenseDetail.asp?SID&id=701425bb18bba026672663048feb7524

Ron DeSantis, Governor Melanie S. Griffin, Secretary

dbjer

STATE OF FLORIDA

DEPARTMENT OF BUSINESS AND PROFESSIONAL REGULATION

CONSTRUCTION INDUSTRY LICENSING BOARD

THE GENERAL CONTRACTOR HEREIN IS CERTIFIED UNDER THE
PROVISIONS'OF CHAPTER 489, FLORIDA-STATUTES

WACHA, DARREN GREGORY

GCU, LLC
PO BOX 232
MELROSE FL 32666-0232

LICENSE NUMBER: CGC1516386
EXPIRATION DATE: AUGUST 31, 2024

Always verify licenses online at MyFloridaLicense.com

Do not alter this document in any form.

This is your license. 1t is unlawful for anyone other than the licensee to use this document.



https://www.myfloridalicense.com/LicenseDetail.asp?SID&id=2f5257a96a8604bd606e784b57c984a5

%  Ron DeSantis, Governor Melanie S. Griffin,Secretary

F BPE

FLORIDA BOARD OF
PROFESSIONAL ENGINEERS

STATE OF FLORIDA

BOARD OF PROFESSIONAL ENGINEERS

THE PROFESSIONAL ENGINEER HEREIN IS LICENSED UNDER THE
PROVISIONS OF CHAPTER 471, FLORIDA STATUTES

KLEINSCHRODT, PAUL MCCLURE

3112 MARCIA DRIVE
MOBILE AL 36605

LICENSE NUMBER: PE78089
EXPIRATION DATE: FEBRUARY 28, 2025

Always verify licenses online at MyFloridaLicense.com

Do not alter this document in any form.

This is your license. It is unlawful for anyone other than the licensee to use this document.



https://www.myfloridalicense.com/LicenseDetail.asp?SID&id=43ad0328b3a6b9494eaa019cd5b495e9

Ron DeSantis, Governor Halsey Beshears, Secretary

dbjer
STATE OF FLORIDA

DEPARTMENT OF BUSINESS AND PROFESSIONAL REGULATION

BOARD OF PROFESSIONAL ENGINEERS

THE ENGINEERING, BUSINESS HEREIN IS'AUTHORIZED UNDER THE
PROVISIONS OF CHAPTER 471, FLORIDA STATUTES

GCU, LLC

5655 MIDDLE-ROAD
THEODORE AL 36582

LICENSE NUMBER: CA32988

EXPIRATION DATE: FEBRUARY 28, 2021
Always verify licenses online at MyFloridaLicense.com

Do not alter this document in any form.

This is your license. It is unlawful for anyone other than the licensee to use this document.



https://www.myfloridalicense.com/LicenseDetail.asp?SID&id=ad009b84d325c19ff78067ac5720a4ba

%  Ron DeSantis, Governor Melanie S. Griffin,Secretary

STATE OF FLORIDA

BOARD OF PROFESSIONAL ENGINEERS

THE PROFESSIONAL ENGINEER HEREIN IS LICENSED UNDER THE
PROVISIONS OF CHAPTER 471, FLORIDA STATUTES

TUELL, SPENCER A

4628 CHANNING COURT
MOBILE AL 36608

LICENSE NUMBER: PE70718
EXPIRATION DATE: FEBRUARY 28, 2025

Always verify licenses online at MyFloridaLicense.com

Do not alter this document in any form.

This is your license. It is unlawful for anyone other than the licensee to use this document.

F BPE

FLORIDA BOARD OF
PROFESSIONAL ENGINEERS



https://www.myfloridalicense.com/LicenseDetail.asp?SID&id=e395593240e0dab5c161eeef689ac0f2

DESIGN.BUILD.DELIVER?

Misc. Docs



S9Y..U

DESIGN.BUILD.DELIVER:"
5655 Mlddle Road Theodore, AL 36582

CORPORATE RESOLUTION

I, CHRIS GOMEL, Managing Member of Gulf Coast Underground, LLC (GCU,LLC), organized and

existing under the laws of Alabama and having its principal place of business at 5655 Middle

Road, Theodore, AL 36582, hereby certify that the following is a true copy of a resolution

adopted by the Board of Directors of the Limited Liability Corporation at a meeting convened

and held on January 112015 at which a quorum was present and voting throughout and that

such resolution is now in full force and effect and is in accordance with the provisions of the

charter and by-laws of the Limited Liability Corporation.

RESOLVED: That the Accounting Manager of the Limited Liability Corporation (LLC),
Madison Day, is hereby authorized to sign on behalf of the LLC any and all contracts,

documents, bids, and surety bonds.

| further certify that this LLC is duly organized and existing, and has the power to take the

action called for by the foregoing resolution.

&d e

CHRIS GOMEL ™

State of Alabama
County of Mobile

Before me, Chris Gome!, Member and President of Gulf Coast Underground LLC (GCU,LLC), who

is personally known to me, has executed this document.

Caceu Dosuas D 10l/23

Notary lie Date
NJ

My Commission Expires: M d.] 2 [)2+

PHONE FAX WEB

(251) 725-0200 (866) 471-2753 www.gulfcoastunderground.com

CASEY DENISE DAVIS
Notary Public
Alabama State at Large



http://www.gulfcoastunderground.com/

Diversity and Inclusion Statement

At Gulf Coast Underground, a diverse, inclusive, and equitable workplace is
one where all employees and volunteers, whatever their gender, race,
ethnicity, national origin, age, sexual orientation or identity, education or
disability, feels valued and respected. We are committed to a
nondiscriminatory approach and provide equal opportunity for
employment and advancement in all of our departments, programs, and
worksites. We respect and value diverse life experiences and heritages and
ensure that all voices are valued and heard.

We're committed to modeling diversity and inclusion for the industry and
work towards maintaining an inclusive environment with equitable
treatment for all.

To provide informed, authentic leadership for cultural equity, GCU strives
to:

o See diversity, inclusion, and equity as connected to our mission and
critical to ensure the well-being of our staff and the communities we
serve.

e Acknowledge and dismantle any inequities within our policies,
systems, programs, and services, and continually update and report
organization progress.

o Explore potential underlying, unquestioned assumptions that interfere
with inclusiveness.

o Advocate for and support board-level thinking about how systemic
inequities impact our organization’s work, and how best to address
that in a way that is consistent with our mission.

o« Help to challenge assumptions about what it takes to be a strong
leader at our organization, and who is well-positioned to provide
leadership.

o Practice and encourage transparent communication in all interactions.

e Commit time and resources to expand more diverse leadership within
our board, staff, committee, and advisory bodies.

o Lead with respect and tolerance. We expect all employees to
embrace this notion and to express it in workplace interactions and
through everyday practices.



Gulf Coast Underground abides by the following action items to help
promote diversity and inclusion in our workplace:

e Pursue cultural competency throughout our organization by creating
substantive learning opportunities and formal, transparent policies.

e Generate and aggregate quantitative and qualitative research related
to equity
to make incremental, measurable progress toward the visibility of our
diversity, inclusion, and equity efforts. Once the content is curated it
will be added to our website so others can access.

e Improve our cultural leadership pipeline by creating and supporting
programs and policies that foster leadership that reflects the diversity
of American society.

e Pool resources and expand offerings for underrepresented
constituents by connecting with other arts organizations committed to
diversity and inclusion efforts.

o« Develop and present sessions on diversity, inclusion, and equity to
provide information and resources internally, and to members, the
community, and the arts industry.

e Develop a system for being more intentional and conscious of bias
during the hiring, promoting, or evaluating process. Train our hiring
team on equitable practices.

o Advocate for public and private-sector policy that promotes diversity,
inclusion, and equity. Challenge systems and policies that create
inequity, oppression and disparity.
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Department of the Treasu
Intemal ReverueServict;y

Request for Taxpayer
Identification Number and Certification

» Go to www.irs.gov/FormW9 for instructions and the latest information.

Give Form to the
requester. Do not
send to the IRS.

GCU, LLC

1 Name (Rs shown on your Income tax returmn). Name Is required on this line; do not leave this line blank.

2 Business name/disregarded entity name, if different from above
Gulf Coast Underground, LLC

o2

following seven boxes.

D Individual/sole proprietor or
single-member LLC

(=

Mo e
r\%enpag

(@)

=

[[] other (see Inslruclions) »

D C Corporation D SCorporation

O Limited liability company. Enter the tax classmcation (C=C corporation. S=S corporation, P=Partnership) » P

Note: Check the appropriate box In the line above for the tax classification of the single-member owner, Do notcheck | Exemption from FATCA reporting
LLCIf the LLCis classified as a single-member LLC that is disregarded from the owner unless the owner of the LLC is
another LLC that is not disregarded from the owner for U.S. federal tax purposes. Otherwise, a single-member LLC tt,at
is disregarded from the owner should check the appropriate box for the tax classification of its owner.

3 Check appropriate box for federal tax classification of the person whose name is entered on line 1. Check only one of the | 4 Exemptions (codes apply only to

certain entities, not individuals; see
instructions on page 3):

D Partnership D Trust/estate

Exempt payee code (if any)

code (if any)

(Applies to accounts maintained outside lhe US.)

5 Address (hnumber, street, and apt. or suite no.) See instructions,
5655 Middle Road

So o

Requester's name and address (optional)

"6 City, State, and ZIP code
Theodore, AL 36582

7 List account number(s) here (optional)

-vs-n'“| Taxpayer Identification Number (TIN)

Enter your TIN in the appropriate box. The TIN provided must match the name given on line 1 to avoid _|_Social security number
backup withholdIng. For Indlviduals, this Is generally your social security number (SSN). However, for a
resident alien, sole proprietor, or disregarded entity, see the instructions for Part |, later. For other
entities, it is your employer identification number (EIN}. If you do not have a number, see How to geta

TIN, later.

Note: If the accountis in more than one name, see the instructions for line 1. Also see What Name and | Employer identification number

Number To Give the Requesterfor guidelines on whose number to enter.

(EELL

2101 =I3y5|l4)171715]5

Part Il Certification

Under penalties of perjury, | certify that:

1. The number shown on this form is my correct taxpayer identification number (or | am waiting for a number to be issued to me); and
2. | am not subject to backup withholding because: (a) | am exempt from backup withholding, or (b) | have not been notified by the Internal Revenue
Service (IRS) that | am subject to backup withholding as a result of a failure to report all interest or dividends, or (c) the IRS has notified me that | am

no longer subject to backup withholding; and
3. lam a U.S. citizen or other U.S. person (defined below); and

4. The FATCA code(s) entered on this form (if any) indicating that | am exempt from FATCA reporting is correct.

Certification instructions. You mustcross outitem 2 above if you have been notified by the IRS that you are currently subject to backup withholding because
you have failed to report all interest and dividends on your tax return. For real estate transactions, item 2 does not apply. For mortgage interest paid, acquisition
or abandonment of secured property, cancellation of debt, contributions to an individual retirement arrangement (IRA), and generally, payments other than

interest and dividends, you are not re
. Y & =3

quited to sign the certification, but you must provide your correct TIN. See the instructions for Part 11, later.

Sign Signature of
Here U.S. person ».

Date »  05/01/23

General Instructions

Section references are to the Internal Revenue Code unless otherwise
noted.

Future developments. For the latest information about developments
related to Form W-9 and its instructions, such as legislation enacted
after they were published, go to www.irs.gov/Formwo.

Purpose of Form

An individual or entity (Form W-9 requester) who is required to file an
information return with the IRS must obtain your correct taxpayer
identification number (TIN) which may be your social security number
(SSN), individual taxpayer identification number (ITIN), adoption
taxpayer identification number (ATIN}, or employer identification number
(EIN), to report on an information return the amount paid to you, or other
amount reportable on an information return. Examples of information
returns include, but are not limited to, the following.

« Form 1099-INT (interest earned or paid)

« Form 1099-DIV (dividends, including those from stocks or mutual
funds)

» Form 1099-MISC (various types of income, prizes, awards, or gross
proceeds)

» Form 1099-B (stock or mutual fund sales and certain other
transactions by brokers)

« Form 1099-S (proceeds from real estate transactions)

* Form 1099-K (merchant card and third party network transactions)

» Form 1098 (home mortgage interest), 1098-E (student loan interest),
1098-T (tuition)

* Form 1099-C (canceled debt)

» Form 1099-A (acquisition or abandonment of secured property)

Use Form W-9 only if you are a U.S. person (including a resident
alien), to provide your correct TIN.

Ifyou do not retum Form W-9 to the requester with a TIN, you might
be subject to backup withholding. See Whatis backup withholding,
later.

Cat. No.10231X

Form W-9 (Rev. 10-2018)


http://www.irs.gov/FormW9
http://www.irs.gov/FormW9

E-Verify

Company ID Number:381201 Client Company ID Number:872470

THE E-VERIFY
MEMORANDUM OF UNDERSTANDING

FOR EMPLOYERS USING AN E-VERIFY EMPLOYER AGENT

ARTICLE |

PURPOSE AND AUTHORITY

The parties to this agreement are the Department of Homeland Security (DHS), the GCU LLC (Employer), and the E-
Verify Employer Agent. The purpose of this agreement is to set forth terms and conditions which the Employer and
the E-Verify Employer Agent will follow while participating in E-Verify.

E-Verify is a program that electronically confirms an employee's eligibility to work in the United States after
completion of Form I-9, Employment Eligibility Verification (Form I-9). This Memorandum of Understanding (MOU)
explains certain features of the E-Verify program and describes specific responsibilities of the Employer, the E-Verify
Employer Agent, the Social Security Administration (SSA), and DHS.

Authority for the E-Verify program is found in Title 1V, Subtitle A, of the lllegal Immigration Reform and Immigrant
Responsibility Act of 1996 (IIRIRA), Pub. L. 104-208, |10 Stat. 3009, as amended (8 U.S.C. Section |324a note). The
Federal Acquisition Regulation (FAR) Subpart 22.18, "Employment Eligibility Verification" and Executive Order
12989, as amended, provide authority for Federal contractors and subcontractors (Federal contractor) to use E-
Verify to verify the employment eligibility of certain employees working on Federal contracts.

ARTICLE 1l

RESPONSIBILITIES

A. RESPONSIBILITIES OF THE EMPLOYER

I. The Employer agrees to display the following notices supplied by DHS in a prominent place that is clearly
visible to prospective employees and all employees who are to be verified through the system:

A. Notice of E-Verify Participation
B. Notice of Right to Work

2. The Employer agrees to provide to the SSA and DHS the names, titles, addresses, and telephone numbers of
the Employer representatives to be contacted about E-Verify. The Employer also agrees to keep such
information current by providing updated information to SSA and DHS whenever the representatives'
contact information changes.

3. The Employer shall become familiar with and comply with the most recent version of the E-Verify User
Manual. The Employer will obtain the E-Verify User Manual from the E-Verify Employer Agent.

4. The Employer agrees to comply with current Form I-9 procedures, with two exceptions:

A. Ifan employee presents a "List B" identity document, the Employer agrees to only accept "List B"
documents that contain a photo. (List B documents identified in 8 C.F.R. 274a.2(b)(1)(B)) can be
presented during the Form I-9 process to establish identity.) If an employee objects to the photo
requirement for religious reasons, the Employer should contact E-Verify at 1-888-464-4218.

B. Ifan employee presents a DHS Form I-551 (Permanent Resident Card), Form I-766 (Employment
Authorization Document), or U.S. Passport or Passport Card to complete I-Form I-9, the Employer
agrees to make a photocopy of the document and to retain the photocopy with the employee's Form
I1-9. The Employer will use the photocopy to verify the photo and to assist DHS with its review of
photo mismatches that employees contest. DHS may in the future designate other documents that
activate the photo screening tool.

Note: Subject only to the exceptions noted previously in this paragraph, employees still retain the right to
present any List A, or List B and List C, document(s) to complete the Form I-9.

5. The Employer agrees to record the case verification number on the employee's Form I-9 or to print the
screen containing the case verification number and attach it to the employee's Form I-9.

Page | of 13 | E-Verify MOU for Employers Using an E-Verify Employer Agent | Revision Date 06/01/13
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The Employer agrees that, although it participates in E-Verify, the Employer has a responsibility to
complete, retain, and make available for inspection Forms I-9 that relate to its employees, or from other
requirements of applicable regulations or laws, including the obligation to comply with the antidiscrimination
requirements of section 274B of the INA with respect to Form I-9 procedures.

A. The following modified requirements are the only exceptions to an Employer's obligation to not
employ unauthorized workers and comply with the anti-discrimination provision of the INA: (1) List B
identity documents must have photos, as described in paragraph 5 above; (2) When an Employer
confirms the identity and employment eligibility of newly hired employee using E-Verify procedures,
the Employer establishes a rebuttable presumption that it has not violated section 274A(a)(1)(A) of
the Immigration and Nationality Act (INA) with respect to the hiring of that employee; (3) If the
Employer receives a final nonconfirmation for an employee, but continues to employ that person,
the Employer must notify DHS and the Employer is subject to a civil money penalty between $550
and $1,100 for each failure to notify DHS of continued employment following a final
nonconfirmation; (4) If the Employer continues to employ an employee after receiving a final
nonconfirmation, then the Employer is subject to a rebuttable presumption that it has knowingly
employed an unauthorized alien in violation of section 274A(a)(1)(A); and (5) no E-Verify participant
is civilly or criminally liable under any law for any action taken in good faith based on information
provided through the E-Verify.

B. DHS reserves the right to conduct Form I-9 compliance inspections, as well as any other
enforcement or compliance activity authorized by law, including site visits, to ensure proper use of
E-Verify.

The Employer is strictly prohibited from creating an E-Verify case before the employee has been hired,
meaning that a firm offer of employment was extended and accepted and Form I-9 was completed. The
Employer agrees to create an E-Verify case for new employees within three Employer business days after
each employee has been hired (after both Sections | and 2 of Form I-9 have been completed), and to
complete as many steps of the E-Verify process as are necessary according to the E-Verify User Manual. If E-
Verify is temporarily unavailable, the three-day time period will be extended until it is again operational in
order to accommodate the Employer's attempting, in good faith, to make inquiries during the period of
unavailability.

The Employer agrees not to use E-Verify for pre-employment screening of job applicants, in support of any
unlawful employment practice, or for any other use that this MOU or the E-Verify User Manual does not
authorize.

The Employer must use E-Verify (through its E-Verify Employer Agent) for all new employees. The Employer
will not verify selectively and will not verify employees hired before the effective date of this MOU.
Employers who are Federal contractors may qualify for exceptions to this requirement as described in Article
I1.B of this MOU.

The Employer agrees to follow appropriate procedures (see Article lll below) regarding tentative
nonconfirmations. The Employer must promptly notify employees in private of the finding and provide them
with the notice and letter containing information specific to the employee's E-Verify case. The Employer
agrees to provide both the English and the translated notice and letter for employees with limited English
proficiency to employees. The Employer agrees to provide written referral instructions to employees and
instruct affected employees to bring the English copy of the letter to the SSA. The Employer must allow
employees to contest the finding, and not take adverse action against employees if they choose to contest
the finding, while their case is still pending. Further, when employees contest a tentative nonconfirmation
based upon a photo mismatch, the Employer must take additional steps (see Article IlIl.B below) to contact
DHS with information necessary to resolve the challenge.

The Employer agrees not to take any adverse action against an employee based upon the employee's
perceived employment eligibility status while SSA or DHS is processing the verification request unless the
Employer obtains knowledge (as defined in 8 C.F.R. Section 274a.1(l)) that the employee is not work
authorized. The Employer understands that an initial inability of the SSA or DHS automated verification
system to verify work authorization, a tentative nonconfirmation, a case in continuance (indicating the need
for additional time for the government to resolve a case), or the finding of a photo mismatch, does not
establish, and should not be interpreted as, evidence that the employee is not work authorized. In any of
such cases, the employee must be provided a full and fair opportunity to contest the finding, and if he or
she does so, the employee may not be terminated or suffer any adverse employment consequences based
upon the employee's perceived employment eligibility status (including denying, reducing, or extending
work hours, delaying or preventing training, requiring an employee to work in poorer conditions, withholding
pay, refusing to assign the employee to a Federal contract or other assignment, or otherwise assuming that
he or she is unauthorized to work) until and unless secondary verification by SSA or DHS has been
completed and a final nonconfirmation has been issued. If the employee does not choose to contest a
tentative nonconfirmation or a photo mismatch or if a secondary verification is completed and a final
nonconfirmation is issued, then the Employer can find the employee is not work authorized and terminate
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20.

21.

the employee's employment. Employers or employees with questions about a final nonconfirmation may call
E-Verify at 1-888-464-4218 (customer service) or 1-888-897-7781 (worker hotline).

The Employer agrees to comply with Title VIl of the Civil Rights Act of 1964 and section 274B of the INA as
applicable by not discriminating unlawfully against any individual in hiring, firing, employment eligibility
verification, or recruitment or referral practices because of his or her national origin or citizenship status, or
by committing discriminatory documentary practices. The Employer understands that such illegal practices
can include selective verification or use of E-Verify except as provided in part D below, or discharging or
refusing to hire employees because they appear or sound "foreign" or have received tentative
nonconfirmations. The Employer further understands that any violation of the immigration-related unfair
employment practices provisions in section 274B of the INA could subject the Employer to civil penalties,
back pay awards, and other sanctions, and violations of Title VIl could subject the Employer to back pay
awards, compensatory and punitive damages. Violations of either section 274B of the INA or Title VIl may
also lead to the termination of its participation in E-Verify. If the Employer has any questions relating to the
anti-discrimination provision, it should contact OSC at 1-800-255-8155 or 1-800-237-2515 (TDD).

The Employer agrees that it will use the information it receives from E-Verify (through its E-Verify Employer
Agent) only to confirm the employment eligibility of employees as authorized by this MOU. The Employer
agrees that it will safeguard this information, and means of access to it (such as PINS and passwords), to
ensure that it is not used for any other purpose and as necessary to protect its confidentiality, including
ensuring that it is not disseminated to any person other than employees of the Employer who are authorized
to perform the Employer's responsibilities under this MOU, except for such dissemination as may be
authorized in advance by SSA or DHS for legitimate purposes.

The Employer agrees to notify DHS immediately in the event of a breach of personal information. Breaches
are defined as loss of control or unauthorized access to E-Verify personal data. All suspected or confirmed
breaches should be reported by calling 1-888-464-4218 or via email a E-Verify@uscis.dhs.gov. Please use
"Privacy Incident - Password" in the subject line of your email when sending a breach report to E-Verify.

The Employer acknowledges that the information it receives through the E-Verify Employer Agent from SSA
is governed by the Privacy Act (5 U.S.C. Section 552a(i)(l) and (3)) and the Social Security Act (42 U.S.C.
1306(a)). Any person who obtains this information under false pretenses or uses it for any purpose other
than as provided for in this MOU may be subject to criminal penalties.

The Employer agrees to cooperate with DHS and SSA in their compliance monitoring and evaluation of E-
Verify (whether directly or through their E-Verify Employer Agent), which includes permitting DHS, SSA, their
contractors and other agents, upon reasonable notice, to review Forms |I-9 and other employment records
and to interview it and its employees regarding the Employer's use of E-Verify, and to respond in a prompt
and accurate manner to DHS requests for information relating to their participation in E-Verify.

The Employer shall not make any false or unauthorized claims or references about its participation in E-
Verify on its website, in advertising materials, or other media. The Employer shall not describe its services
as federally-approved, federally-certified, or federally-recognized, or use language with a similar intent on
its website or other materials provided to the public. Entering into this MOU does not mean that E-Verify
endorses or authorizes your E-Verify services and any claim to that effect is false.

The Employer shall not state in its website or other public documents that any language used therein has
been provided orapproved by DHS, USCIS or the Verification Division, without first obtaining the prior
written consent of DHS.

The Employer agrees that E-Verify trademarks and logos may be used only under license by DHS/USCIS (see
M-795 (Web)) and, other than pursuant to the specific terms of such license, may not be used in any
manner that might imply that the Employer's services, products, websites, or publications are sponsored by,
endorsed by, licensed by, or affiliated with DHS, USCIS, or E-Verify.

The Employer understands that if it uses E-Verify procedures for any purpose other than as authorized by
this MOU, the Employer may be subject to appropriate legal action and termination of its participation in E-
Verify according to this MOU.

The Employer agrees that it will notify its E-Verify Employer Agent immediately if it is awarded a federal
contract with the FAR clause. Your E-Verify Employer Agent needs this information so that it can update
your company's E-Verify profile within 30 days of the contract award date.

B. RESPONSIBILITIES OF E-VERIFY EMPLOYER AGENT

The E-Verify Employer Agent agrees to provide to the SSA and DHS the names, titles, addresses, and
telephone numbers of the E-Verify Employer Agent representatives who will be accessing information under
E-Verify and shall update them as needed to keep them current.

The E-Verify Employer Agent agrees to become familiar with and comply with the E-Verify User Manual and

provide a copy of the most current version of the E-Verify User Manual to the Employer so that the Employer
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can become familiar with and comply with E-Verify policy and procedures. The E-Verify Employer Agent
agrees to obtain a revised E-Verify User Manual as it becomes available and to provide a copy of the revised
version to the Employer no later than 30 days after the manual becomes available.

The E-Verify Employer Agent agrees that any person accessing E-Verify on its behalf is trained on the most
recent E-Verify policy and procedures.

The E-Verify Employer Agent agrees that any E-Verify Employer Agent Representative who will perform
employment verification cases will complete the E-Verify Tutorial before that individual initiates any cases.

A. The E-Verify Employer Agent agrees that all E-Verify Employer Agent representatives will take the
refresher tutorials initiated by the E-Verify program as a condition of continued use of E-Verify,
including any tutorials for Federal contractors, if any of the Employers represented by the E-Verify
Employer Agentis a Federal contractor.

B. Failure to complete a refresher tutorial will prevent the E-Verify Employer Agent and Employer from
continued use of E-Verify.

The E-Verify Employer Agent agrees to grant E-Verify access only to current employees who need E-Verify
access. The E-Verify Employer Agent must promptly terminate an employee's E-Verify access if the
employee is separated from the company or no longer needs access to E-Verify.

The E-Verify Employer Agent agrees to obtain the necessary equipment to use E- Verify as required by the
E-Verify rules and regulations as modified from time to time.

The E-Verify Employer Agent agrees to, consistent with applicable laws, regulations, and policies, commit
sufficient personnel and resources to meet the requirements of this MOU.

The E-Verify Employer Agent agrees to provide its clients with training on E-Verify processes, policies, and
procedures. The E-Verify Employer Agent also agrees to provide its clients with ongoing E-Verify training as
needed. E-Verify is not responsible for providing training to clients of E-Verify Employer Agents.

The E-Verify Employer Agent agrees to provide the Employer with the notices described in Article II.B.1|
below.

The E-Verify Employer Agent agrees to create E-Verify cases for the Employer it represents in accordance
with the E-Verify Manual, the E-Verify Web-Based Tutorial and all other published E-Verify rules and
procedures. The E-Verify Employer Agent will create E-Verify cases using information provided by the
Employer and will immediately communicate the response back to the Employer. If E-Verify is temporarily
unavailable, the three-day time period will be extended until it is again operational in order to
accommodate the E-Verify Employer Agent's attempting, in good faith, to make inquiries on behalf of the
Employer during the period of unavailability

When the E-Verify Employer Agent receives notice from a client company that it has received a contract
with the FAR clause, then the E-Verify Employer Agent must update the company's E-Verify profile within 30
days of the contract award date.

If data is transmitted between the E-Verify Employer Agent and its client, then the E-Verify Employer Agent
agrees to protect personally identifiable information during transmission to and from the E-Verify Employer
Agent.

The E-Verify Employer Agent agrees to notify DHS immediately in the event of a breach of personal
information. Breaches are defined as loss of control or unauthorized access to E-Verify personal data. All
suspected or confirmed breaches should be reported by calling 1-888-464-4218 or via email at E-
Verify@uscis.dhs.gov. Please use "Privacy Incident - Password" in the subject line of your email when
sending a breach report to E-Verify.

The E-Verify Employer Agent agrees to fully cooperate with DHS and SSA in their compliance monitoring
and evaluation of E-Verify, including permitting DHS, SSA, their contractors and other agents, upon
reasonable notice, to review Forms |-9, employment records, and all records pertaining to the E-Verify
Employer Agent's use of E-Verify, and to interview it and its employees regarding the use of E-Verify, and to
respond in a timely and accurate manner to DHS requests for information relating to their participation in E-
Verify.

The E-Verify Employer Agent shall not make any false or unauthorized claims or references about its
participation in E-Verify on its website, in advertising materials, or other media. The E-Verify Employer
Agent shall not describe its services as federally-approved, federally-certified, or federally-recognized, or
use language with a similar intent on its website or other materials provided to the public. Entering into this
MOU does not mean that E-Verify endorses or authorizes your E-Verify Employer Agent services and any
claim to that effect is false.

The E-Verify Employer Agent shall not state in its website or other public documents thatany language used

therein has been provided or approved by DHS, USCIS or the Verification Division, without first obtaining the
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prior written consent of DHS.

The E-Verify Employer Agent agrees that E-Verify trademarks and logos may be used only under license by
DHS/USCIS (see ) and, other than pursuant to the specific terms of such license, may not be used in any
manner that might imply that the E-Verify Employer Agent's services, products, websites, or publications are
sponsored by, endorsed by, licensed by, or affiliated with DHS, USCIS, or E-Verify.

The E-Verify Employer Agent understands that if it uses E-Verify procedures for any purpose other than as
authorized by this MOU, the E-Verify Employer Agent may be subject to appropriate legal action and
termination of its participation in E-Verify according to this MOU.

C. RESPONSIBILITIES OF FEDERAL CONTRACTORS

The E-Verify Employer Agent shall ensure that the E-Verify Employer Agent and the Employers represented by the E-
Verify Employer Agent carry out the following responsibilities if the Employer is a Federal contractor or becomes a
federal contractor. The E-Verify Employer Agent should instruct the client to keep the E-Verify Employer Agent
informed about any changes or updates related to federal contracts. Itis the E-Verify Employer Agent's
responsibility to ensure that its clients are in compliance with all E-Verify policies and procedures.

If the Employer is a Federal contractor with the FAR E-Verify clause subject to the employment verification
terms in Subpart 22.18 of the FAR, it will become familiar with and comply with the most current version of
the E-Verify User Manual for Federal Contractors as well as the E-Verify Supplemental Guide for Federal
Contractors.

In addition to the responsibilities of every employer outlined in this MOU, the Employer understands that if it
is a Federal contractor subject to the employment verification terms in Subpart 22.18 of the FAR it must
verify the employment eligibility of any "employee assigned to the contract” (as defined in FAR 22.1801).
Once an employee has been verified through E-Verify by the Employer, the Employer may not reverify the
employee through E-Verify.

A. An Employer that is not enrolled in E-Verify as a Federal contractor at the time of a contract award
must enroll as a Federal contractor in the E-Verify program within 30 calendar days of contract
award and, within 90 days of enrollment, begin to verify employment eligibility of new hires using E-
Verify. The Employer must verify those employees who are working in the United States, whether or
not they are assigned to the contract. Once the Employer begins verifying new hires, such
verification of new hires must be initiated within three business days after the hire date. Once
enrolled in E-Verify as a Federal contractor, the Employer must begin verification of employees
assigned to the contract within 90 calendar days after the date of enrollment or within 30 days of an
employee's assignment to the contract, whichever date is later.

B. Employers enrolled in E-Verify as a Federal contractor for 90 days or more at the time of a contract
award must use E-Verify to begin verification of employment eligibility for new hires of the Employer
who are working in the United States, whether or not assigned to the contract, within three business
days after the date of hire. If the Employer is enrolled in E-Verify as a Federal contractor for 90
calendar days orless at the time of contract award, the Employer must, within 90 days of
enrollment, begin to use E-Verify to initiate verification of new hires of the contractor who are
working in the United States, whether or not assigned to the contract. Such verification of new hires
must be initiated within three business days after the date of hire. An Employer enrolled as a
Federal contractor in E-Verify must begin verification of each employee assigned to the contract
within 90 calendar days after date of contract award or within 30 days after assignment to the
contract, whichever is later.

C. Federal contractors that are institutions of higher education (as defined at 20 U.S.C. 1001 (a)), state
or local governments, governments of Federally recognized Indian tribes, or sureties performing
under a takeover agreement entered into with a Federal agency under a performance bond may
choose to only verify new and existing employees assigned to the Federal contract. Such Federal
contractors may, however, elect to verify all new hires, and/or all existing employees hired after
November 6, 1986. Employers in this category must begin verification of employees assigned to the
contract within 90 calendar days after the date of enrollment or within 30 days of an employee's
assignment to the contract, whichever date is later.

D. Upon enrollment, Employers who are Federal contractors may elect to verify employment eligibility
of all existing employees working in the United States who were hired after November 6, 1986,
instead of verifying only those employees assigned to a covered Federal contract. After enrollment,
Employers must elect to verify existing staff following DHS procedures and begin E-Verify
verification of all existing employees within 180 days after the election.

E. The Employer may use a previously completed Form I-9 as the basis for creating anE-Verify case for
an employee assigned to a contract as long as:

i. That Form I-9 is complete (including the SSN) and complies with Article I1l.A.6,
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ii. The employee's work authorization has not expired, and

iii. The Employer has reviewed the information reflected in the Form I-9 either in person or in
communications with the employee to ensure that the employee's Section |, Form I-9
attestation has not changed (including, but not limited to, a lawful permanent resident alien
having become a naturalized U.S. citizen).

F. The Employer shall complete a new Form |-9 consistent with Article II.A.6 or update the previous
Form I-9 to provide the necessary information if:

i. The Employer cannot determine that Form I-9 complies with Article I1l.A.6,

ii. The employee's basis for work authorization as attested in Section | has expired or changed,
or

iii. The Form I-9 contains no SSN or is otherwise incomplete.

Note: If Section | of Form I-9 is otherwise valid and up-to-date and the form otherwise complies with
Article I1.C.5, but reflects documentation (such as a U.S. passport or Form I-551) that expired after
completing Form I-9, the Employer shall not require the production of additional documentation, or use
the photo screening tool described in Article Il.A.5, subject to any additional or superseding
instructions that may be provided on this subject in the E-Verify User Manual.

G. The Employer agrees not to require a second verification using E-Verify of any assigned employee
who has previously been verified as a newly hired employee under this MOU or to authorize
verification of any existing employee by any Employer that is not a Federal contractor based on this
Article.

The Employer understands that if it is a Federal contractor, its compliance with this MOU is a performance
requirement under the terms of the Federal contract or subcontract, and the Employer consents to the
release of information relating to compliance with its verification responsibilities under this MOU to
contracting officers or other officials authorized to review the Employer's compliance with Federal
contracting requirements.

D. RESPONSIBILITIES OF SSA

SSA agrees to allow DHS to compare data provided by the Employer (through the E-Verify Employer Agent)
against SSA's database. SSA sends DHS confirmation that the data sent either matches or does not match
the information in SSA's database.

SSA agrees to safeguard the information the Employer provides (through the E-Verify Employer Agent)
through E-Verify procedures. SSA also agrees to limit access to such information, as is appropriate by law, to
individuals responsible for the verification of Social Security numbers or responsible for evaluation of E-
Verify or such other persons or entities who may be authorized by SSA as governed by the Privacy Act (5
U.S.C. Section 552a), the Social Security Act (42 U.S.C. 1306(a)), and SSA regulations (20 CFR Part 401).

SSA agrees to provide case results from its database within three Federal Government work days of the
initial inquiry. E-Verify provides the information to the E-Verify Employer Agent.

SSA agrees to update SSA records as necessary if the employee who contests the SSA tentative
nonconfirmation visits an SSA field office and provides the required evidence. If the employee visits an SSA
field office within the eight Federal Government work days from the date of referral to SSA, SSA agrees to
update SSA records, if appropriate, within the eight-day period unless SSA determines that more than eight
days may be necessary. In such cases, SSA will provide additional instructions to the employee. If the
employee does not visit SSA in the time allowed, E-Verify may provide a final nonconfirmation to the E-Verify
Employer Agent.

Note: If an Employer experiences technical problems, or has a policy question, the employer should contact
E-Verify at 1-888-464-4218.

E. RESPONSIBILITIES OF DHS

DHS agrees to provide the Employer with selected data from DHS databases to enable the Employer
(through the E-Verify Employer Agent) to conduct, to the extent authorized by this MOU:

A. Automated verification checks on alien employees by electronic means, and

B. Photo verification checks (when available) on employees.

2. DHS agrees to assist the E-Verify Employer Agent with operational problems associated with its participation

3.

in E-Verify. DHS agrees to provide the E-Verify Employer Agent names, titles, addresses, and telephone
numbers of DHS representatives to be contacted during the E-Verify process.

DHS agrees to provide to the E-Verify Employer Agent with access to E-Verify training materials as well as

Page 6 of 13 | E-Verify MOU for Employers Using an E-Verify Employer Agent | Revision Date 06/01/13



E-Verify

%, il &

NisTe

Company ID Number:381201 Client Company ID Number:872470

an E-Verify User Manual that contain instructions on E-Verify policies, procedures, and requirements for both
SSA and DHS, including restrictions on the use of E-Verify.

DHS agrees to train E-Verify Employer Agents on all important changes made to E-Verify through the use of
mandatory refresher tutorials and updates to the E-Verify User Manual. Even without changes to E-Verify,
DHS reserves the right to require E-Verify Employer Agents to take mandatory refresher tutorials.

DHS agrees to provide to the Employer (through the E-Verify Employer Agent) a notice, which indicates the
Employer's participation in E-Verify. DHS also agrees to provide to the Employer anti-discrimination notices
issued by the Office of Special Counsel for Immigration-Related Unfair Employment Practices (OSC), Civil
Rights Division, U.S. Department of Justice.

DHS agrees to issue each of the E-Verify Employer Agent's E-Verify users a unique user identification
number and password that permits them to log in to E-Verify.

HS agrees to safeguard the information the Employer provides (through the E-Verify Employer Agent), and
to limit access to such information to individuals responsible for the verification process, for evaluation of E-
Verify, or to such other persons or entities as may be authorized by applicable law. Information will be used
only to verify the accuracy of Social Security numbers and employment eligibility, to enforce the INA and
Federal criminal laws, and to administer Federal contracting requirements.

DHS agrees to provide a means of automated verification that provides (in conjunction with SSA verification
procedures) confirmation or tentative nonconfirmation of employees' employment eligibility within three
Federal Government work days of the initial inquiry.

DHS agrees to provide a means of secondary verification (including updating DHS records) for employees
who contest DHS tentative nonconfirmations and photo mismatch tentative nonconfirmations. This provides
final confirmation or nonconfirmation of the employees' employment eligibility within 10 Federal
Government work days of the date of referral to DHS, unless DHS determines that more than 10 days may
be necessary. In such cases, DHS will provide additional verification instructions.

ARTICLE Il

REFERRAL OF INDIVIDUALS TO SSA AND DHS

A. REFERRAL TO SSA

If the Employer receives a tentative nonconfirmation issued by SSA, the Employer must print the notice as
directed by E-Verify. The Employer must promptly notify employees in private of the finding and provide
them with the notice and letter containing information specific to the employee's E-Verify case. The
Employer also agrees to provide both the English and the translated notice and letter for employees with
limited English proficiency to employees. The Employer agrees to provide written referral instructions to
employees and instruct affected employees to bring the English copy of the letter to the SSA. The Employer
must allow employees to contest the finding, and not take adverse action against employees if they choose
to contest the finding, while their case is still pending.

The Employer agrees to obtain the employee's response about whether he or she will contest the tentative
nonconfirmation as soon as possible after the Employer receives the tentative nonconfirmation. Only the
employee may determine whether he or she will contest the tentative nonconfirmation.

After a tentative nonconfirmation, the Employer will refer employees to SSA field offices only as directed by
E-Verify. The Employer must record the case verification number, review the employee information
submitted to E-Verify to identify any errors, and find out whether the employee contests the tentative
nonconfirmation. The Employer will transmit the Social Security number, or any other corrected employee
information that SSA requests, to SSA for verification again if this review indicates a need to do so.

The Employer will instruct the employee to visit an SSA office within eight Federal Government work days.
SSA will electronically transmit the result of the referral to the Employer within 10 Federal Government work
days of the referral unless it determines that more than 10 days is necessary.

While waiting for case results, the Employer agrees to check the E-Verify system regularly for case updates.

The Employer agrees not to ask the employee to obtain a printout from the Social Security Administration
number database (the Numident) or other written verification of the SSN from the SSA.

B. REFERRAL TO DHS

If the Employer receives a tentative nonconfirmation issued by DHS, the Employer must promptly notify
employees in private of the finding and provide them with the notice and letter containing information
specific to the employee's E-Verify case. The Employer also agrees to provide both the English and the
translated notice and letter for employees with limited English proficiency to employees. The Employer must
allow employees to contest the finding, and not take adverse action against employees if they choose to
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contest the finding, while their case is still pending.

The Employer agrees to obtain the employee's response about whether he or she will contest the tentative
nonconfirmation as soon as possible after the Employer receives the tentative nonconfirmation. Only the
employee may determine whether he or she will contest the tentative nonconfirmation.

The Employer agrees to refer individuals to DHS only when the employee chooses to contest a tentative
nonconfirmation.

If the employee contests a tentative nonconfirmation issued by DHS, the Employer will instruct the
employee to contact DHS through its toll-free hotline (as found on the referral letter) within eight Federal
Government work days.

If the Employer finds a photo mismatch, the Employer must provide the photo mismatch tentative
nonconfirmation notice and follow the instructions outlined in paragraph | of this section for tentative
nonconfirmations, generally.

The Employer agrees thatif an employee contests a tentative nonconfirmation based upon a photo
mismatch, the Employer will send a copy of the employee's Form I-551, Form I-766, U.S. Passport, or
passport card to DHS for review by:

A. Scanning and uploading the document, or

B. Sending a photocopy of the document by express mail (furnished and paid for by the employer).

The Employer understands that if it cannot determine whether there is a photo match/mismatch, the
Employer must forward the employee's documentation to DHS as described in the preceding paragraph. The
Employer agrees to resolve the case as specified by the DHS representative who will determine the photo
match or mismatch.

DHS will electronically transmit the result of the referral to the Employer within 10 Federal Government work
days of the referral unless it determines that more than 10 days is necessary.

While waiting for case results, the Employer agrees to check the E-Verify system regularly for case updates.

ARTICLE IV

SERVICE PROVISIONS

A. NO SERVICE FEES

SSA and DHS will not charge the Employer for verification services performed under this MOU. The Employer
is responsible for providing equipment needed to make inquiries. To access E-Verify, an Employer will need
a personal computer with Internet access.

ARTICLE V

MODIFICATION AND TERMINATION

A. MODIFICATION

This MOU is effective upon the signature of all parties and shall continue in effect for as long as the SSA and
DHS operates the E-Verify program unless modified in writing by the mutual consent of all parties.

. Any and all E-Verify system enhancements by DHS or SSA, including but not limited to E-Verify checking

against additional data sources and instituting new verification policies or procedures, will be covered under
this MOU and will not cause the need for a supplemental MOU that outlines these changes.

B. TERMINATION

3.

The Employer may terminate this MOU and its participation in E-Verify at any time upon 30 days prior
written notice to the other parties. In addition, any Employer represented by the E-Verify Employer Agent
may voluntarily terminate this MOU upon giving DHS 30 days' written notice.

Notwithstanding Article V, part A of this MOU, DHS may terminate this MOU, and thereby the Employer's
participation in E-Verify, with or without notice at any time if deemed necessary because of the
requirements of law or policy, or upon a determination by SSA or DHS that there has been a breach of
system integrity or security by the Employer, or a failure on the part of the Employer to comply with
established E-Verify procedures and/or legal requirements. The Employer understands that if it is a Federal
contractor, termination of this MOU by any party for any reason may negatively affect the performance of its
contractual responsibilities. Similarly, the Employer understands that if itis in a state where E-Verify is
mandatory, termination of this by any party MOU may negatively affect the Employer's business.

An Employer that is a Federal contractor may terminate this MOU when the Federal contract that requires its
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participation in E-Verify is terminated or completed. In such cases, the Federal contractor must provide
written notice to DHS. If an Employer that is a Federal contractor fails to provide such notice, then that
Employer will remain an E-Verify participant, will remain bound by the terms of this MOU that apply to non-
Federal contractor participants, and will be required to use the E-Verify procedures to verify the
employment eligibility of all newly hired employees.

4. The Employer agrees that E-Verify is not liable for any losses, financial or otherwise, if the Employer is
terminated from E-Verify.

5. Upon termination of the relationship between an Employer and their E-Verify Employer Agent, E-Verify
cannot provide the Employer with its records. The Employer agrees to seek its records from the E-Verify
Employer Agent.

ARTICLE VI

PARTIES

A. Some or all SSA and DHS responsibilities under this MOU may be performed by contractor(s), and SSA and
DHS may adjust verification responsibilities between each other as necessary. By separate agreement with
DHS, SSA has agreed to perform its responsibilities as described in this MOU.

B. Nothing in this MOU is intended, or should be construed, to create any right or benefit, substantive or
procedural, enforceable at law by any third party against the United States, its agencies, officers, or
employees, oragainst the Employer, its agents, officers, or employees.

C. The Employer may not assign, directly or indirectly, whether by operation of law, change of control or
merger, all orany part of its rights or obligations under this MOU without the prior written consent of DHS,
which consent shall not be unreasonably withheld or delayed. Any attempt to sublicense, assign, or transfer
any of the rights, duties, or obligations herein is void.

D. Each party shall be solely responsible for defending any claim or action against it arising out of or related to
E-Verify or this MOU, whether civil or criminal, and for any liability wherefrom, including (but not limited to)
any dispute between the Employer and any other person or entity regarding the applicability of Section
403(d) of lIRIRA to any action taken or allegedly taken by the Employer.

E. The Employer understands that its participation in E-Verify is not confidential information and may be
disclosed as authorized or required by law and DHS or SSA policy, including but not limited to, Congressional
oversight, E-Verify publicity and media inquiries, determinations of compliance with Federal contractual
requirements, and responses to inquiries under the Freedom of Information Act (FOIA).

F. The individuals whose signatures appear below represent that they are authorized to enter into this MOU on
behalf of the Employer, the E-Verify Employer Agent, and DHS respectively. The Employer understands that
any inaccurate statement, representation, data or other information provided to DHS may subject the
Employer, its subcontractors, its employees, orits representatives to: (1) prosecution for false statements
pursuant to 18 U.S.C. 1001 and/or; (2) immediate termination of its MOU and/or; (3) possible debarment or
suspension.

G. The foregoing constitutes the full agreement on this subject between DHS, the Employer, and the E-Verify
Employer Agent. GCU LLC (Employer) hereby designates and appoints Devery Stallings (E- Verify Employer
Agent), including its officers and employees, as the E-Verify Employer Agent for the purpose of carrying out
(Employer) responsibilities under the MOU between the Employer, the E-Verify Employer Agent, and DHS.
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If you have any questions, contact E-Verify at 1-888-464-4218.

Approved by:

Employer

Gutt Coast Underground

Name (Please Type or Print) Title
Chris Gomel President
Signature )7 Date
April 23,2015

E-Verify Employer Agent

Employee Liability Management, Inc.

Name (Please Type or Print) fitle
AngelHudson

Signature Date
Electronically Signed 04123/2015

Department of Homeland Security - Verification Division

Name (Please Type or Print) Title

Signature Date
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Information Required for the E-Verify Program

Information relating to your Company:

Company Name GCU LLC

5655 Middle Road
Company Facility Address
Theodore, AL 36582

Company Alternate Address

County or Parish Mobile

Employer Identification Number 20-2516409

North American Industry Classification

Systems Code Waste Management And Remediation Services (562)

Parent Company

Number of Employees 20 to 99

Number of Sites Verified for |
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Are you verifying for more than | site? If yes, please provide the number of sites verified for in each
State:

Alabama
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Information relating to the Program Administrator(s) for your Company on policy questions or
operational problems:

Name Chris Gomel
Phone Number (251) 470-0700
Fax Number

Email Address

angel@elminfo.com
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(H) Higginbotham"

October 20, 2023

RE: Gulf Coast Underground, LLC
To Whom It May Concern:

Our firm has written bonds for Gulf Coast Underground, LLC since May, 2017. Currently,
their bonds are written through Fidelity and Deposit Company of Maryland (F&D) a
member of the Zurich Financial Services Group which is rated A+ XV by AM Best's Guide
and current US Treasury Listing of $26,792,000. Our office has written authority from
Fidelity and Deposit Company of Maryland America to issue 100% Performance and
100% Payment bonds for projects on behalf of Gulf Coast Underground, LLC for a single
project of $15,000,000 with a program limit of $30,000,000. Additional surety credit is
available upon request.

Fidelity and Deposit Company of Maryland’s decision to issue any bond is conditioned
upon acceptable review of contract terms, contract amount, bond forms, and financing for
each project as well as other pertinent underwriting information at the time of the request.

Gulf Coast Underground, LLC enjoys an excellent reputation in the construction industry

and a valued client of our agency and Fidelity and Deposit Company of Maryland. Please
feel free to contact me if there are any further questions.

Sipcerely,

& 7. Opps I
O. M. Otts, IV
Attorney-in-fact

3212 Midtown Park So., Mobile, AL 36606 | T251-473-4600 | F 251-450-0032 | higginbotham.com
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State Type of License

License Number

AL
AL

AR

FL
FL
FL
FL
FL

GA
GA
GA
GA
GA
GA
GA

555

MS
NC
SC
SC
SC
TN
TN
TN

VA

GENERAL CONTRACTOR
PAUL KLIENSCHRODT PE

COMMERCIAL CONTRACTOR

UTILITY CONTRACTOR
GENERAL CONTRACTOR
SPENCER TUELL PE
PAUL KLIENSCHRODT PE
FIRM ENGINEERING

UTILITY FOREMAN - CHRIS GOMEL
UTILITY MANAGER - CHRIS GOMEL
FIRM ENGINEERING

GENERAL CONTRACTOR

PAUL KLIENSCHRODT PE

SPENCER TUELL PE

UTILITY CONTRACTOR

GENERAL CONTRACTOR
FIRM ENGINEERING
SPENCER TUELL PE
GENERAL CONTRACTOR
SPENCER TUELL PE
SPENCER TUELL PE
GENERAL CONTRACTOR
FIRM ENGINEERING
SPENCER TUELL PE
GENERAL CONTRACTOR
FIRM ENGINEERING
GENERAL CONTRACTOR

PAUL KLIENSCHRODT PMP

42416
34388

038343

CUC1225011
CGC1516386
70718

78089
CA32988

UF205092
UM102546
7340
GCCO004185
39936

43738
UC302410

49568
EF6813
36952
14487-MC
48814
36799
G121548
6145
122322
68834
9342
2705174316

2070893
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Equipment List

Equipment #- Equipment Description
2 CHEVY SILVERADO 1500
3 CHEVY 1500 (4X4)

6 FORD F150
7
9

DODGE RAM 5500

FORD F150
10 FORD F550
11 FORD F150
14 CHEVY SILVERADO 1500
15 TOYOTA FJ CRUISER
400-KENWORTH T800
500-KENWORTH T440 VAC #1
600-GMC CUBE CCTV VAN #1
700-GOOSENECK TRAILER
701 -HYDROBLASTER
800 -CEMENT RIG TRAILER
801 -CEMENT RIG EQUIPMENT
900 -KENWORTH T440 VAC # 2
1300-FORD F450
1500-INTERNATIONAL SS
1501 -STERLING CHASSIS W/ VACTOR JETTER BODY
1502-MERCEDES SPRINTER CAMERA VAN
1503-CUTTER TRUCK
1504 -EASEMENT REEL # 1
1506-12" PREP TRAILER
1507-CHEVY SILVERADO 1500
1508-CHEVY SILVERADO 1500
1510-EASEMENT REEL # 1 TRAILER
1511-PETERBILT BOILER # 1
1512-RST HIGH CUBE VAN
1601-40"' REEFER CONEX
1602-FORD F-350
1603-8000LB REACH FORKLIFT 42-48"'
1604-CHIP TRAILER
1605-185 AIR COMPRESSOR # 1
1606-E-350 WET OUT TRUCK
1608-POLARIS RANGER
1609-RANGER TRAILER 6X10
1610-5X8 ENCLOSED TRAILER
1611-20" TRAILER BUMPER PULL
1612-STERLING VACTOR # 4
1613-JETTER TRAILER # 1
1614-REEFER # 1
1615-FORD F150
1616-FORD F150
1617-FORD F150
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Equipment List Continued

Equipment #- Equipment Description
1618-VAC #5

1619-GROUT TRUCK

1620-RST CAMERA VAN

1621 -EASEMENT REEL # 2 TRAILER
1622-EASEMENT REEL # 2
1623-STERLING VACTOR # 6
1701-RST AMERA VAN "T2"
1703-BOILER # 2

1704-ENVIROSIGHT PUSH CAMERA # 1
1705-CUES CAMERA TRUCK
1706-375 AIR COMPRESSOR # 2
1708-FORD F-250 SRW

1709-FORD F250

1710-REEFER # 2

1711-KAWASAKI LOADER

1712-WET OUT EQUIPMENT

1801-F150

1802-F150

1805-BOILER # 3 (LATERAL)
1806-F250 BLUE

1807-FORD E350 CUTTER # 2 (LATERALS)
1808-FORD F150

1809-JETTER TRAILER 2

1810-CIPP TRAILER

1811-CUTTER # 3

1812-FORD F550 REEFER # 3
1813-PETERBILT 357 REEFER # 4
1814-VACCON - VAC #7
1815-INTERNATIONAL INVERSION TOWER TRUCK
1816-PETERBILT REEFER # 5
1817-F-550 REEFER # 6

1818-48"' REEFER TRAILER

1819-185 AIR COMPRESSOR # 3
1820-ENVIROSIGHT PUSH CAM # 2
1821-FORKLIFT # 2 (WET OUT)
1822-KENWORTH BOILER # 4
1823-DODGE RAM 2500

1825-24" LATERAL LINING TRAILER
1826-CLUB CART

1827 -INTERNATIONAL TRACTOR
1901-53" REEFER TRAILER
1902-ATLAS 185 COMPRESSOR
1904-RAM 2500 TRADESMAN 6939
1905-MCELROY MC FUSING MACHINE
1906-CIPP 3 TRAILER
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Equipment #- Equipment Description
1908-MAXI MILLER

1909-BOILER # 5

1910-CASE 1550 DOZER

1911-KUBOTA KX-1615 EXCAVATOR
1912-CAT 312 CL EXCAVATOR

1914-GEHL CTL 80 RUBBER TRACK LOADER
1915-FORD 550 SERVICE TRUCK
1916-INTERNATIONAL 490 SERVICE TRUCK
1918-FORD F350 PICKUP
1919-INTERNATIONAL SS TRUCK
1920-HONDA ACCORD

1921-JETTER TRAILER # 3

1922 -12K TRAILER
1923 -INTERSTATE 40DLA EQUIPMENT TRAILER

1924-2019 VAC # 8
1925-F-250 (3124)
1926-F-250 (9231)
1927-DODGE RAM (0657)
1928-CUES LATERAL LAUNCH # 2
1929-NISSAN FRONTIER
1930-SPECTRASHIELD PREP TRAILER
1931-CONCRETE RIG # 2
1932-MERCEDES

1933-CIPP 2 TRAILER
1934-CIPP 1 TRAILER
1935-GUNITE RIG

1936-FORD F150

1937-FORD F150 BEAU
1938-RAM CIPP

1939-TOOL TRAILER DIG CREW
1940-RIGID PUSH CAMERA # 3
1941 -ENVIROSIGHT LATERAL LAUNCH
1942-PUSH CAM # 4 - RIGID
15FRKLFT-NISSAN FORKLIFT
4A-4" BYPASS PUMP

8A-8" BYPASS PUMP

8B-8" BYPASS PUMP

8C-8" BYPASS PUMP

8D-8" BYPASS PUMP

8" PUMP-8" PUMP

AC6-AIR COMPRESSOR # 6
AC7-SULLAIR AIR COMPRESSOR
CT8-CARGO TRAILER # 8
CT9-CARGO TRAILER #9
CT10-CARGO TRAILER # 10
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CT1TI-CARGO TRAILER # 11

CT12-CARGO TRAILER # 12
CT13-CARGO TRAILER # 13
CT14-CARGO TRAILER # 14
CT15-CARGO TRAILER # 15
CT16-CARGO TRAILER # 16
CT17-CARGO TRAILER # 17
CT18-CARGO TRAILER # 18
CT19-CARGO TRAILER # 19
CUT4-CUTTER # 4
CUT5-CUTTER #5
CUT6-CUTTER # 6
DT2-SINGLE AXLE DUMP TRUCK
ER3-EASEMENT REEL # 3
ET5-EQUIPMENT TRAILER
ET6-EQUIPMENT TRAILER
EX3-KOMATSU 138
GRT2-GROUT TRUCK 2
GRT3-GROUT TRUCK 3
JET2-JETTER # 2
JET3-JETTER # 3
JTR4-JETTER TRAILER # 4
JTR5-JETTER TRAILER # 5
JTR6-JETTER TRAILER # 6
LAT4-LATERAL TRUCK # 4
LATS5-LATERAL TRUCK # 5
LBR2-LATERAL BOILER # 2
LBR3-LATERAL BOILER # 3
MSTRINV-MASTER CIPP INVERSION UNITS
MX2-MINI EXCAVATOR 2 KUBOTA
OXCAM1-OX CAMERA 1
OXCAM2-0X CAMERA 2
PC5-PUSH CAM # 5
PC6-PUSH CAM # 6
PC7-PUSH CAM # 7
PC8-PUSH CAM # 8
PC9-PUSH CAM # 9

PCUT 1-PUSH CUTTER # 1
PCUT2-PUSH CUTTER # 2
PRTENVIR-PORTABLE ENVIROSITE EQUIPMENT
SBR2-STEAM BOILER 2
UT6-UTILITY TRAILER

UT 7-UTILITY TRAILER
UT8-UTILITY TRAILER
VAC9-VAC TRUCK # 9




Equipment List Continued

(e W

DESIGN.BUILD.DELIVER”

Equipment #- Equipment Description
VAC10-VAC TRUCK # 10

VAC11-VAC TRUCK # 11
VAC12-VAC TRUCK # 12
PU40-RAM 1500 MD
PU41-RAM 1500 PD
PU42-RAM 1500 9481
PU43 -RAM 1500 2523
PU44-RAM 2500
PU45-RAM 2500
PU46 -RAM 2500
PU47-RAM 2500
PU48-RAM 2500
PU49 -RAM 2500
PU50-RAM 2500
PUS51-RAM 2500
PU52-RAM 2500
PU53-RAM 2500
PU54-FORD F250
PU55-CHEVY C2500
PU56 -RAM 2500
PU57-RAM 2500
PU58 -RAM 2500
PU59-RAM 2500
PU60-JEEP
PUGB61-Ram 2500
PU62-RAM 2500
PU63-RAM 2500
PU64-RAM 1500
PU65-RAM 1500
PU66 -RAM 1500
PU67-RAM 1500
PU68 -RAM 2500
PU69 -RAM 2500
RFR7-REEFER # 7
RFR8-REEFER # 8
RFR9-REEFER # 9




